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Structured musical talent

he German, who has known 
the Bfz’s founder and music 
director, conductor Iván fischer, 
for several years, took up the 

position of executive director in January.

“I met Iván in a hotel in Rio de Janeiro, 
where the Bfz was on tour, in May,” 
Englert recalls. “He approached me with 
the question of whether I would consider 
coming to work with him. This is one of 
the finest orchestras in the world; it was 
not so long before I said yes. The final 
decision was made in June. We talked 
about the development of the orchestra 
and it quickly became clear that we were 
going to be working together.”

He moved to Hungary with his wife and 
toddler son in mid-December, to get 
everyone settled in and to ensure a smooth 
handover with his predecessor, Tamás 
Körner, who was retiring from the role.

In some ways, he is an obvious choice. 
He came to the Bfz from one of the 
leading German orchestras, the Bamberg 
Symphony Orchestra, where he had been 
Orchestra Manager since 2009. prior to 
that, he had been head of the Orchestral 
Academy of the Schleswig-Holstein 
Music festival.

But in other ways, Englert is a little different. 
Although married to a professional 
musician, he has never been one. “I played 
the piano, but I was neither diligent nor good 
enough, and decided early on I wouldn’t 
make a career of it.” Indeed, he didn’t even 
study music at university in Hamburg, but 
philosophy. partly as a result, he says he 
thinks differently to some administrators.

“I think in a very structured way. When 
I am faced with a problem, I want to 
know what are the steps we need to reach 
our goal. Structure is very important to 
identifying the target. Many people from 
the arts would think about the music first. 
Of course the music is at the very core of 
what we do, but from an administrative 
point of view, we have to create the financial 
stability that enables the festival orchestra 
to give outstanding concerts.”

And structure, a consistent theme in one 
form or another of the interview, is key to 
understanding how the German and the 
Hungarian work together. “All the artistic 
questions are dealt with by Iván. He 
finds the musicians; he decides what the 
program will be. Of course he discusses 
this with me, but it is his responsibility. 
Mine is to create the basis for the orchestra 
to fulfill its expectations.”

No one can doubt the artistic merit of the 
Bfz. Last year it played in London in the 
world famous BBc proms season, as well 
as in New york. “Right now it is absolutely 
at the top, though the gap between our 
budget and those of the peer group of top 
orchestras is a big one.”

closing that budget gap, or at least securing 
the finances of the Bfz, is the key. Englert 
has six areas of particular focus. “We need to 
increase income from ticket sales. We can’t 
put them up by much in Hungary, there isn’t 
the money to support that, and it is very 
important people can afford to pay to be part 
of the magic of this orchestra, so we need to 
broaden the net, to attract more people.

“Next, we need to increase the corporate 
sponsorship group, find those companies 
that have the money and the profile to 
sponsor us. We think the multinationals will 
be able to help us a lot in this regard.

“Third, we need to create a structure 
of support groups internationally. We 
already have groups in New york and 
Great Britain, and they have just been 
established in Austria and Germany. 
These circles of friends organize 
fundraising events around local concerts 
when the Bfz is on tour.

“We continue to count on state subsidies. 
The orchestra is one of the best promoters 
of Hungary, one of its most important 
cultural ambassadors, and I hope and 
think the decision makers know that and 
will continue to support us.

“We have a Supporters Group in Hungary 
who pay a little more and for that get extra 
benefits, like being able to get their tickets 
earlier. We think this will be of particular 
interest to the expat community, whose 
members tend to be highly educated and 
with an interest in culture.

“finally, the orchestra is a foundation, 
and therefore eligible for 1% of 
individuals’ tax, at no cost to them, and 
we would like to encourage more people 
to nominate us to receive it.”

Stefan Englert loves 
his job, which is just 
as well; his daunting 
task is to provide the 
structured sustainable 
framework within 
which the Budapest 
Festival Orchestra 
(BFZ) can do what it 
does best, enchanting 
audiences worldwide 
with its breathtaking 
performances.

T
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ix months ago, the Amcham 
Board came up with its own New 
year’s ‘resolutions’, five strategic 
focus areas for 2012 that I reported 
on in our March issue. These areas 

are of the greatest interest to our membership, 
namely the promotion of the positive role of 
multinationals, raising the profile of SMEs, 
driving R&D&I, advocating for predictability, 
especially within the regulatory framework, 
and working with the government on industry 
strategies for selected sectors. Let me give you 
a quick update on the progress we have made 
halfway through the year.

As an international business chamber 
we need to work on highlighting the 
beneficial impact of fDI and the positive role 
multinational companies play in the country’s 
economy and competitiveness. With the 
Századvég study Amcham commissioned on 
fDI, we now have the much-needed numbers 
and research data that can verify this impact to 
any skeptic. The study is now available to the 
entire membership on the Amcham website 
(please see QR code below). Obviously, the next 

step is to approach high-level decision makers 
to have a long-term effect, something that we 
are continuously working on. (for more on this 
topic read péter Dávid’s note on page 42.)

As for SMEs, our current focus is mainly 
on education and the supply chain; our SME 
committee is actively working on new programs 
for the fall. I also have to applaud our Regulatory 
committee for its efforts. As you will see in this 
issue (see pages 16-20) our devoted group of 
volunteer contributors compiled a very practical 
and business oriented Amcham position on the 
new civil code. I was honored to participate 
at the high level meeting in the Ministry of 
public Administration and Justice in early April, 

where our proposals were handed over to State 
Secretary Bence Rétvári (see interview with him 
on pages 18-19) and his legal team.

Innovation is of course another key priority 
and we have been very active in that field this 
spring. The Innovation Working Group, which 
now holds committee status, published its 
position Brief on March 20 at a press breakfast 
with extensive media coverage. The committee, 
together with selected board members, also 
presented the paper to ministry and academic 
experts in a series of personal meetings (for more 
information please read the interview with Dr. 
Lajos Reich on page 26 of our March issue). 

finally, I would like to wish you all a pleasant 
summer holiday and express my hope that by the 
time you read the next issue of Voice, we will all 
be back full of energy and great plans for both 
our respective businesses and Amcham for the 
second half of the year. 

President’s letter 

S

www.amcham.hu/download/004/567/
Az_fDI_szerepe_a_hazai_gazdasagban.pdf
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Creative problem solving

t is important to grow fast and 
for that you need support,” says 
priszcilla Várnagy, the cEO, 
co-founder and game designer of 
Be-novative. Just minutes after 

having learned she had won the Singularity 
university (Su) competition, she was already 
casting its potential benefits into the future.

“My goal was quite clear from the outset,” 
she says, speaking immediately after the 
conclusion of the competition. “I want to 
establish contact with all those connected 
organizations and people. I want to learn 
about future ways of using technology, learn 
about where we are, what level we are at right 
now, by talking with other designers.”

Be-novative is a social brainstorming start-
up that aims to conquer real-life challenges 
with creativity and education. Várnagy and 
business partner, co-founder and cTO Ist-
ván Marhefka actually formed two compa-
nies, one in Hungary in July 2011, the other 
in the uS in August of the same year. “We 
already knew the concept would be to get 
the software developed in Hungary, but that 
we should also have an HQ in Silicon Valley 
because of the connections.”

Su’s Global Impact competition deliberately 
had a tight time frame. The idea was only 

announced in March. “At first there was an 
application made on paper, just a few sen-
tences, which I gave a couple of hours’ thought 
too. When we got into the finals, I knew I had 
two weeks to focus on the presentation. I have 
re-written every word of it at least four times. 
The test presentation I made to TEDxDanubia 
last week was basically completely differ-
ent. They told me it wasn’t focused, that they 
didn’t know what the application was, and I 
thought, ‘OK, I’ll show you what it is’. So this 
presentation is less than a week old.” As part 
of the presentation training, each finalist was 
also given two mentors: patrick Mccullough 
and David Trayford. “I have a lot to thank 
them for, they gave me a lot of advice and were 
always ready to answer my questions.”

Be-novative’s current application, which has 
both corporate and gaming versions, is still be-
ing developed, but Várnagy says she and Mar-
hefka are determined their company won’t be a 
one-trick pony. “Just yesterday we were talking 
and István said he had an idea for a platform to 
help people develop new good habits or lose old 
bad ones, like gamifying quitting smoking…. 
That’s our job, as entrepreneurs, to constantly 
be thinking, trying new ideas.”

She says they envisage a “Google-like men-
tality” for the business. “Everybody must be 
able to share ideas if we are to go forward. 
We want to keep it flat, not hierarchical, with 
lots of collaborative teams.” We talk about 
failure, and the need to embrace it rather 
than be fearful of its consequences. “We are 
also prepared for failures,” she insists. “fail-
ure simply means you need to turn again, 
that’s part of the journey.”

When exactly that journey began can be 
answered in several ways. Was it the found-
ing of the companies last year? Or how about 
back in 2009, when Várnagy started at the 
TREBAG Innovation Lodge as a researcher/
developer, working on a European life-long 
learning project? “The owner saw some 
potential in me, and gave me a month to 
write up a 200 page proposal of my choosing. 
He told me my idea was really interesting, 
and this area was called open innovation, 
although the field still hadn’t been devel-
oped properly.” It was the first time she had 
heard the term, but it was also the germ of 
the current application. Ever since then, she 
has been “polishing” the concept. (The idea 
is deceptively simple. A corporation posts a 
genuine challenge, a problem it is trying to 
overcome. Small competing teams of players 
then brainstorm a solution to all or part of 
the challenge, with the whole community 
ranking the ideas. It brings together concepts 
like crowd sourcing and gaming and drip-
feeds them into problem solving.)

But the journey probably started back when 
she was two. She was asked what she wanted 
to do when she grew up, and has been told 
her answers centered on discovery and 
exploration. “I do not remember the words I 
used, but I do remember the passion.”

The winner of the 
region’s first Global 

Impact Competition 
will benefit from a 10-

week $30,000 course 
at the Singularity 

University and software 
worth $10,000 from 

Autodesk, but thinks 
the most important 

thing she’ll get from it 
are contacts.

“I
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Making ‘losing’ cool

n Silicon Valley, and you don’t get 
this anywhere else, the cool kids 
are the ones who have failed,” Rob 
Nail, himself a successful start-
up businessman, explains. Why? 

Because they are in the game. Entrepreneurs 
are, by definition, risk takers. They don’t look 
at what might go wrong, but instinctively 
wonder what would happen if it went right. 
Their patron saint is Thomas Edison, the 
fourth most prolific inventor in history, 
who said “I am not discouraged [by failure], 
because every wrong attempt discarded is 
another step forward.” 

Nail was in Budapest to promote a 
very special idea. “Silicon Valley is an 
entrepreneurial environment where it is OK 
to share ideas, to try something, fail, and try 
something else,” says Nail. It is something 
his university is hoping to replicate around 
the world. But that’s only half of the story.

Dr. peter H. Diamandis (founder and 
chairman of both the X pRIzE foundation 
and the International Space university) 
and Dr. Ray Kurzweil (author of ‘The 
Singularity is Near’, looking at explosive 
growth developments within and between 
scientific and technological fields) jointly 
founded Singularity university (Su) in 

September 2008. The aim was to look at 
how exponentially advancing technologies, 
sometimes also called disruptive technologies, 
can work together and, in the hands of the 
brightest entrepreneurial talents, be used to 
“address humanity’s grand challenges”.

Exponential technologies start with a very 
flat growth plan, before exploding into near 
uncontrollable life. Nail gives the example of 
the spread of cell phones in Africa. In 1998, 
just 2% of the continent’s population had 
access to a mobile phone. By 2009 that was 
27%. By next year it will be 70%. That kind 
of growth can be unsettling. “As humans 
we have a very hard time understanding 
exponential change. It is very easy to intuit 
where we will be 30 steps from now – out 
the door and a few paces down the corridor. 
But 30 exponential steps, 30 doublings, that’s 
actually a billion steps, it takes you round 
the world 26 times. If you do 29 exponential 
steps, it is only 13 times round the planet.”

Nail warns that, “Technologies such as biotech 
and nanotech have a huge potential for 
disruption.” But in inspired hands, they might 
just save the human population. part of the 
challenge put to graduates on Su’s 10-week 
summer course is the 10 to the ninth plus team 
project (109+), where they are told to come up 

with an idea that will positively impact the 
lives of a billion people within a decade. It is 
not purely an academic exercise, however; Su 
expects ideas to be developed which will spawn 
companies that actually do make a difference. 

Back in 2009 the university, based in the 
NASA Research park, in the heart of Silicon 
Valley, began to trial its Global Impact 
competitions, each with the aim of impacting 
one million people locally within three years. 
At stake for the winner is a scholarship to the 
Su summer graduate program. “We don’t 
want somebody who just wants to make 
money or design an Android app. We have 
plenty of those in the Valley. We want people 
who want to solve the poverty problem, the 
water problem,” Nail says.

This year the trial was extended, at short 
notice, to 16 regional competitions, including 
the first covering cEE and SEE, organized by 
Su Ambassador for Hungary csaba Szabó. 
Within just a few weeks 54 applicants from 
eight countries had submitted proposals, 
which were whittled down to six finalists from 
four countries who came together on May 4 
(see interview with winner priszcilla Várnagy 
opposite, and event report on pages 26-27).

But that is only a start, says Nail. Su alumni 
such as Szabó will mentor their countries, 
helping establish networks of like-minded 
people. Next year the cEO promises a 
longer lead-in time to the competition, and 
possibly smaller regions, with a total of 30-
40 global competitions. “We live in a time 
where we have access to technologies that 
can do whatever we want. Anyone can be 
an entrepreneur and innovate for virtually 
no cost. We have the potential to create an 
environment that fuels these people, and 
we think this is also a way of fueling a new 
economy. It is clear there are some great 
entrepreneurs in Budapest and obviously 
around the region as well. I am really excited 
to see where that goes next year as we build a 
community of mentors.”

The one thing that marks out Silicon Valley is not the number of millionaire 
entrepreneurs there, nor even the technologies they develop. It is a state of mind, 
says the CEO of the Singularity University.

PEOPLE

“I
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a sense of peace
INSIDE Out

Bridging transatlantic trade

think there’s no single crisis,” 
says Belgian national Hendrik 
Bourgeois, “I think we are dealing 
with three things at the same time; 
what many refer to as the sovereign 

debt crisis, the banking crisis and then there 
is the growth question. We are simply not 
growing enough in Europe.”

Bourgeois, the vice-president for European 
affairs at GE, believes there is some positive 
news when it comes to dealing with the trident-
pronged threat, not least real efforts to reduce 
budget deficits and balance the books.

“The adoption of the European stability 
mechanism is a very hopeful sign,” he says, 
although he acknowledges that “it seems 
there is a lot uncertainty about European 
banks; in general they are higher leveraged 
than many others.”

Growth remains a real concern, though. “There 
are pockets of growth, the Nordics are growing 
and some Eastern European countries, but, 
with the exception of Germany, the large 
Western European countries are not.”

It has becomes fashionable to talk about 
austerity versus growth, certainly an 
argument often rehearsed in British politics, 
and some would say at the core of the recent 
french presidential election. 

“There is an element of truth that from an 
economic policy perspective there appear 
to be two schools of thought, that austerity 
to control budgetary deficits is the priority, 
or that promoting growth should be. from 
the practical perspective of members of an 
organization such as Amcham Eu, it is 

clear that we need greater fiscal discipline 
in Europe, clear that a lot of countries 
are overburdened by debt.” He makes 
the point that, were it not for the interest 
payments it makes on its loans, Italy would 
have a budget surplus. “Reducing deficits 
is of the utmost importance to restoring 
the confidence of investors that Europe is 
still a place where business can be done 
profitably.” In other words, the answer isn’t 
either/or when it comes to austerity and 
growth; it is both. And with governments 
increasingly unable to fund the investments 

that might boost competitiveness and create 
jobs, the private sector has to be given the 
environment in which it can do so.

“We need to counterbalance the lack of 
public expenditure and investments, that 
is why it is extremely important not only to 
look at the fiscal side, but also push to make 
the necessary reforms; you cannot expect a 
country to grow without structural reforms.”

There is good news here, Bourgeois says. 
previously, some restructuring, say social 
security reforms or labor laws, may have 
been “politically too costly”. Now there 
simply is no choice.

Tough though the times are, the Amcham 
Eu chair expects the euro to survive them 
and to be around for a long while yet. The 
costs of letting the single currency fail 

outweigh those of persevering with it. “from 
my position here in Brussels I see incredibly 
strong political desire and determination 
that the euro will continue to exist.”

Given their unique position of trading in 
Europe but coming from an American 
background, Bourgeois believes Amcham 
member companies and their chambers have 
a “very important role” to play in bridging 
the world’s two largest trading blocks. “We 
are able to promote policy measures that 
aid economic relationships between the uS 

and Eu, for example to need to eliminate 
tariffs on trade and services and reduce non 
tariff barriers, and promote regulation that 
is cooperative and harmonious, with mutual 
recognition of standards.

“A lot of our members are very important 
European players who can also ‘sell’ Europe 
to their u.S. HQs and explain that it is 
important for u.S. policy- and decision 
makers to read beyond the headlines in 
the Wall Street Journal or the FT, explain 
that Europe is still very important for the 
economic success of America.

“Thirdly, we can also bring expertise and 
experience from the u.S. to Europe, and 
‘sell’ America to European stakeholders on 
a wide variety of issues.” 

Bourgeois took over the chair in October 
2011. Not much has surprised him about the 
role, given that he has been involved with 
Amcham Eu for a number of years. But he 
has experienced something he didn’t expect 
from what is a diverse group of some 150 
members, mostly MNcs.

“I expected more tension, more debate about 
policy decisions, but I have found a great 
amount of understanding of what needs to be 
done and consensus about how to achieve it. It’s 
going better than I expected!” he jokes.

The focus of June’s Inside Out feature 
is 25-year-old Russian émigré Daria 
Juráné Ganina, who moved to Hungary 
on a scholarship but has worked for 
the past year as business development 
manager for Gobert & Partners 
Attorneys and Tax Advisors.

PEOPLE

HOW lOng HAVE yOu lIVED AnD WOrkED In 
HungAry, AnD WHAT BrOugHT yOu HErE?
Back in 2008 I won a Visegrad fund Scholarship to study abroad, 
and the choice of country was quite spontaneous. After almost 
four years of living in Hungary, I must say this indeed proved a 
great choice. I got my second degree from the corvinus university 
of Budapest, and shortly after that started working.
 
DID yOu HAVE Any PrEVIOuS ExPErIEnCE OF HungAry?
I had never been here before, and to my shame and embarrassment, 
I was not even sure, what language Hungarians speak. Now I can 
proudly say that I speak this wonderful language myself.
 
WHAT MOST SurPrISED yOu ABOuT lIFE In gEnErAl, AnD 
In PArTICulAr ABOuT DOIng BuSInESS In HungAry?
When I first got out of the taxi in the middle of Budapest, I was 
amazed by the overwhelming sense of peace I instantly felt. Life 
in Russia is hectic and hasty, especially in my hometown of St. 
petersburg, not least because of the weather – we have no more 
than 40 sunny days a year; people usually don’t look around or at 
each other, everyone is preoccupied by their own world. But here 
in Hungary people are open and friendly. I must admit that it 
took me some time to learn how to easily smile back.  

I see a lot of small family-run businesses in Hungary, and I believe 
it is a great tradition and a favorable sign for the economy in 
general. What I find quite fascinating is that personal connections 
really mean a lot, even on the smallest business level: you go to 
your usual grocery store, and it is completely normal if the grocer 
asks you about your day in detail. 
 
WHAT ArE THE BIggEST CHAllEngES FACIng 
A FOrEIgn BuSInESSPErSOn?
Having already gained some background from working in a law 
firm, I can confidently say that all foreign companies or business 
individuals coming to Hungary will struggle to keep up with 
ever-changing legal and tax regulations. Dynamically developing 
legislation is a great instrument for a country to improve, but 
it requires a great deal of adjustment to track the important 
changes. unfortunately, even Hungarians cannot avoid turning 
to competent tax and legal experts, so it is rather a common 
challenge for all market players, domestic and foreign.

WAS THErE AnyTHIng yOu WISH yOu HAD knOWn AT 
THE OuTSET TO MAkE lIFE EASIEr?
If life were easier, there wouldn’t be the potential for development. 
I prefer to make my own mistakes and learn from them, and 
believe that an easier life would be rather boring.

WHAT WOulD yOu rECOMMEnD A nEW ExPAT DO In 
OrDEr TO STArT MAkIng THE MOST OF THEIr TIME In 
THE COunTry?
Network as much as you can. It will definitely help to be 
surrounded with great supportive people, ready to share their 
knowledge. Go out often, if your occupations and responsibilities 
allow you to do so. Hungarian culture and the intensive lifestyle 
are especially favorable for live communication, which in my 
opinion is extremely important when living abroad.

WOulD yOu rECOMMEnD HungAry AS A gOOD 
PlACE TO BE BASED?
Without doubt – this is a country of numerous opportunities. Being 
an optimal bridge between west and east, it offers great business 
potential for those who dare. I am especially enjoying its amazingly 
mild climate, vast spa and recreation capacity, fantastic food culture 
and the variety of entertainment all around Hungary. 

WHAT OnE THIng WOulD yOu CHAngE ABOuT 
THE COunTry, IF yOu COulD?
I would introduce different opening hours for all the service-oriented 
businesses. Back in St. petersburg, I was used to all the shops, 
pharmacies and beauty salons being open 24/7, banks were functioning 
at least until 10pm and I knew that I could manage all the necessary 
things after work, and not have to cut into my lunchtime.

WHEn (IF) THE TIME COMES TO MOVE On, WHAT DO yOu 
THInk yOu WIll MISS MOST ABOuT THE COunTry?
Incredibly blue skies, night driving on the empty streets of Budapest, 
unforgettable Tokaj wine, small romantic Hungarian villages… I 
guess my list would be pretty long, which is why I would rather stay. 

 FRoM MY PoSITIoN HERE IN BRUSSELS 
I SEE INCREDIBLY STRoNG PoLITICAL 
DESIRE AND DETERMINATIoN THAT THE 
EURo wILL CoNTINUE To ExIST.

In journalistic shorthand, 
the economic problems 

facing the world today are 
often reduced to “the crisis”, 

but the chair of AmCham 
EU says a more nuanced, 

less black and white, 
approach is needed.

“I
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BArE InTErnATIOnAl, a u.S. 
company that specializes in brand 
standard evaluations, audits and 
inspections for clients, will move its 
European headquarters to Budapest, 
chairman Mike Bare said at a press 
conference in the capital on May 24. 
Bare International’s office in Budapest 
oversees projects in 55 countries at 
present. Staff numbers are expected to 
rise from 13 to 35-40 in two years.

city transport developments worth 
Huf 40 bln (€134.2 mln) will start at 
BékéSCSABA (southeast Hungary) in 
2013, mayor Gyula Vantara told state 
newswire MTI. The project includes the 
renovation of the railway station and 
the city transport network. The project, 
fully financed from government and 
European union support, is related to 
Eu-supported railway renovation works 
that will start between Békéscsaba and 
Lőkösháza on the Romanian border 
in 2013, which will enable trains to 
run at 160 kilometers per hour on the 
line, part of the fourth paneuropean 
transport corridor.

Business NEwS
roundup it isn’t necessarily all doom 

and gloom out there…

16,000sqm. It also renovated the plant’s 
parking lot and an employee building. 

luk SAVArIA, the Hungarian unit of German 
automotive industry supplier SCHAEFFlEr 
grOuP, is undertaking Huf 15 bln 
(€51.1 mln) of developments at its base in 
Szombathely, western Hungary, HR director 
Rita Vörös Kenyeres told MTI. LuK Savaria, 
which manufactures clutches and torsional 
vibration dampers, started the construction of 
a new 19,000sqm production facility in mid-
March. Kenyeres said the developments at the 
base would create 700 jobs by the end of 2014. 
Headcount will rise from 1,700 to 1,900 by 
the end of this year and to 2,400 by the end of 
2014, she added. Every fourth car that comes 
off a production line anywhere in the world is 
fitted with a LuK clutch.

Hungarian bus maker nABI said late April 
that it had received an order from BrOWArD 
COunTy in florida for 49 buses. The county 
had already ordered 50 buses from NABI last 
August. On May 18 the company announced 
it had received an order from the Los 
Angeles city transport company for another 
150 buses as part of a general agreement 
signed in 2008. It has made 392 composite 
buses so far under that agreement, which 
was for 1,000 buses, and has to meet the new 
order by May 2013, director Nimrod pais 
told journalists. The plant currently employs 
160 workers and planned to hire a further 
25-30 by the end of May. Kaposvár only 
manufactures the composite bodies for the 
buses, which will be assembled in Aniston, 
Alabama, because imports cannot exceed 
40% of goods supplied to the u.S. through 
public procurement procedures. NABI is 
also bidding in another tender called by Los 
Angeles to supply 550 buses plus an option 
for a further 350. Work at the Kaposvár plant 
restarted in March after a more than a year’s 
break caused by the lack of orders. 

American-owned POWEr AnD COMPOSITE 
TECHnOlOgIES (pcT) inaugurated its first 
European plant in Székesfehérvár (northwest 
Hungary) in April. The $4.5 mln (Huf 
995 mln) plant will make power generation 
components for business partners in Europe, 
the Middle East and India, said cEO Robert 
Mylott. Some 37 people work at the plant at 
present but pcT plans on raising headcount to 
200 by the end of 2013. The company expects 
to invest more than $10 mln (Huf 2.2 bln) 
at the base by 2015. The u.S. ambassador to 
Hungary Eleni Tsakopoulos Kounalakis and 

Székesfehérvár deputy mayor Tamás égi 
participated at the inauguration.

Hungarian automotive industry company 
ráBA has signed a five-year supply agreement 
with u.S. farm machinery giant JOHn DEErE. 
“The successful development project is of 
strategic importance to us, since it allows us 

to further increase the ratio of high added 
value products within our sales portfolio 
and to strengthen our positions in a strategic 
segment, the market of high-performance 
agricultural vehicles,” said Rába chairman-
cEO István pintér. Rába has supplied John 
Deere for more than a decade. under the 
latest agreement, it will develop axles for John 
Deere’s 560 horsepower track tractor.

u.S.-based electronic manufacturing 
services company SAnMInA is spending 
Huf 4.5 bln ($18.9 mln) to expand the 
production range at its base in Tatabánya 
(northwest Hungary), SAnMInA-SCI 
MAgyArOrSZág managing director 
Károly Hoffmann told MTI. The new 
capacity would create 50 jobs at the 
plant – Sanmina’s biggest in Europe 
– where almost 1,000 people work at 
present, turning out electronics for the 
automotive and telecommunications 
industries. Almost 300 people at the base 
work at a service center for Sanmina 

telecommunications equipment and 
medical instruments. Sanmina-ScI 
has 40,000sqm of production space at 
Tatabánya. The company also has a site 
near Miskolc (northeast Hungary), where 
about 400 workers assemble switchboards 
and base stations for partners in the 
telecommunications sector.

American hotel chain STArWOOD and 
Hungary’s kéSZ HOlDIng have launched 
a Huf 2.5 bln ($10.5 mln) conversion of an 
office building in Kecskemét (central Hungary) 
into a four-star hotel. KéSz Holding chairman 
Mihály Varga said the four points by Sheraton 
Kecskemét Hotel and conference center 
would be completed in 2013. Interstate Hotels 
and Resorts, a unit of Starwood, will operate 
the hotel, which will boast 129 rooms and 
seven suites, and a conference center with 
capacity for 480. Starwood’s Klaus Brandstetter 
said the hotel was the company’s second in 
Eastern Europe but the first four-star business 
hotel in the region. 

Troubled Hungarian aerosol can maker 
SZEnnA PACk, which was recently bought 
by a unit of u.S. peer ExAl COrPOrATIOn, 
will soon restart production, regional daily 
Somogyi Hírlap said in mid-March. Some of 
the company’s six production lines would need 
another one to two months of maintenance 
before they can relaunch, the paper added. 

north AmerIcAn brewer molson coors brewIng compAny hAs sIgned A defInItIVe 
Agreement wIth centrAl And eAstern europeAn brewIng group stArbeV, the 
owner of the Borsod Brewery In hungAry, to purchAse the group for $3.45 
bln (huf 777.5 bln), molson coors Informed mtI. stArbeV owns brewerIes In seVen 
countrIes In the regIon, IncludIng the borsod brewery In the VIllAge of bőcs 
(northeAst hungAry). molson coors noted thAt the deAl Is subject to ApproVAl 
by some europeAn competItIon AuthorItIes. It expects to close the purchAse In 
the second quArter of thIs yeAr. molson coors sAId thAt It Intends to operAte 
stArbeV As A sepArAte busIness unIt wIthIn molson coors. the unIt wIll remAIn 
heAdquArtered, In prAgue, czech republIc.

Norwegian-owned grEnOr HungArIA 
EnErgETIkA plans to build a Huf 8 bln 
(€27.4 mln) biomass-fuelled power plant in 
Szombathely (western Hungary), managing 
director Gergely Diószegi and deputy mayor 
Miklós Molnár said. The plant, to be fueled 
with wood chips, will generate an annual 
47,000 MWh of electricity and 180,000 GJ 
of heat energy, enough for half of the city’s 
homes with district heating. It should be 
completed by the second half of 2014.

u.S. car parts maker JOHnSOn 
COnTrOlS has started manufacturing 
car seats at its plant in the city of 
Kecskemét (central Hungary). The factory 
is producing seats for Mercedes-Benz 
(a DAIMlEr-BEnZ factory which will 
produce up to 120,000 next-generation 
Mercedes A- and B-class cars was 
inaugurated at Kecskemet recently). 
Johnson controls currently employs 130 
people at the plant and will hire a further 
70 with the launch of a second shift. The 
company first came to Hungary in 2007. 
It has units in Mezőlak and Mór and 
purchased Seton Hungary’s plant in 2010.

knOrr-BrEMSE FékrEnDSZErEk, the 
Hungarian unit of German braking systems 
maker knOrr-BrEMSE, is building a more 
than Huf 5 bln (€17 mln) production hall 
and development laboratory in Kecskemét. 
The investment will create 110 jobs.  Speaking 
at the announcement of the investment, 
prime Minister Viktor Orbán said German 
industry was an ally of Hungary because 
these companies do not seek to acquire 
domestic market share, rather they come 
because they need Hungarian labor. He 
added that the project showed Hungary was 
distancing itself from the crisis zone.  

canadian-owned farm machinery maker 
and automotive industry supplier lInAMAr 
HungAry has inaugurated a Huf 6.9 bln 
(€23.5 mln) plant at its base in Orosháza, 
southeast Hungary. The company added 
5,000sqm of production hall capacity in 
the investment, bringing the total area to 

Compiled from Hungary aM’s news service

ECE PrOJEkTMEnEDZSMEnT BuDAPEST has 
laid the cornerstone of an expansion that will 
make the capital’s Árkád shopping center the 
biggest in the country. EcE is spending €80 
mln (Huf 23.3 bln) to build ‘Árkád 2’, with 
20,000sqm of retail space, as well as renovate 
‘Árkád 1’, which opened ten years ago. The 
shopping center will have a combined retail 
space of 68,000sqm when completed. 

Hungarian drugmaker gEDEOn rICHTEr 
has inaugurated a Huf 25 bln ($110.8 mln) 
biotechnology plant in Debrecen (eastern 
Hungary). cEO Erik Bogsch, prime 
Minister Viktor Orbán and Debrecen 
mayor and Mp Lajos Kósa participated in 
the ceremony. Bogsch said the plant would 
create 120 jobs. production of cellular 
protein products, used in antibodies 
for cancer and chronic inflammation, 
is expected to start in 2014. Bogsch 
said Richter had spent Huf 214 bln on 
investments over the past several years. The 
drug maker employs about 5,000 people, 
including 1,000 at its R&D base. It also 
has ties with 30 universities and academic 
research facilities, and spends about 10% of 
revenue on R&D each year.

hungAry’s solVo BioteChnology hAs estAblIshed A unIt In the unIted stAtes, the 
compAny told mtI newswIre. solVo set up An offIce In boston to meet growIng 
mArket demAnd, sAId busIness deVelopment dIrector berend oosterhuIs. demAnd 
for the compAny’s products hAs grown sInce the u.s. food And drug AdmInIstrAtIon 
(fdA) Introduced new dIrectIVes requIrIng A reVIew of drug trAnsporters, In whIch 
solVo specIAlIzes, As pArt of drug studIes, he Added. 
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greek 
exit 
fears to 
speed up 
IMF talks?

ungary’s economic outlook 
is determined by European 
developments, such as a 
potential Greek exit from 
the eurozone and a shift 

from austerity towards growth in the 
Eu, hinted at by the success of francois 
Hollande in the french elections, regarded 
by many as a major blow against austerity. 
It seems that Europeans will soon have to 
make choice between the full break up of 
the euro or more integration.

prime Minister Viktor Orbán said in 
Brussels that Hungary’s government 
has a contingency plan ‘B’ for a possible 
Greek exit. Orbán said the government 
has ideas how to finance the country 
if international government securities 
markets were to lock up, what parts of 
the budget to change, and how to put 
in motion the engines to boost extra 
growth beyond conventional methods. He 
stressed that the exit would have serious 
consequences and the Eu leaders “pray for 
the implementation of plan ‘A’.”

IMF agREEMENt IN Q3

“The IMf agreement is expected to be 
signed in September or October, although it 
would be best to sign it before the upcoming 
elections in Greece,” Takarékbank analyst 
Gergely Suppán told Voice. He believes that 
accusations that the government wanted to 
play ‘the Turkish card’ are nonsense. The 
idea refers to the Turkish government’s 
practice of postponing talks with the IMf 
just to improve the country’s capital market 
ranking. “I am positive that the IMf will 
not have recommendations for more 
austerity,” he added.

“A long and bumpy road leads to an 
agreement with the IMf,” Equilor analyst 
Ákos Kuti warned. “But only an IMf 
agreement could significantly reduce high 
government bond yields and interest payable 
on state debt,” he added. Equilor foresees an 
IMf agreement in the value of €15-20 billion 
in the third quarter of 2012.

International markets welcomed the new 
chief negotiator Mihály Varga, formerly state 
secretary of the prime Minister’s Office, 
according to Equilor. In a parliamentary 
committee meeting Varga reiterated that 
the Hungarian government is seeking a 
precautionary agreement with the IMf/
Eu, which would provide a safety net for the 
economy, strengthen investors’ confidence 
and reduce the cost of servicing state debt 
from its current level of 4-4.3% of GDp.

The IMf has stated that it is ready to start 
negotiations as soon as adequate steps are 
taken to ensure the independence of the central 
bank (MNB), as has been discussed with the 
Hungarian government. The final vote on the 
central bank law is scheduled on June 4, after 
talks between the government and the Eu, the 
EcB, the IMf and the MNB are ended.

EDP tO BE LIFtED

“I am 99% sure that the Excessive Deficit 
procedure (EDp) will be suspended,” 
said Suppán. “In the current economic 
environment, suspending cohesion funds 
is simply not allowable,” he added. Ecofin 
is set to decide on the EDp on June 22. 
Hungary has been under the procedure ever 
since its accession to the Eu in 2004. The 
Eu decided in March to suspend part of 
Hungary’s cohesion fund allocation worth 
€495 million from 2013 if the country fails 
to take sufficient measures to bring its fiscal 
deficit under the 3% of GDp threshold.

“Hungary will easily meet the lower-than-3% 
budget deficit target both this year and the 
next,” Suppán said, adding that the deficits 
might be somewhat higher than the official 

government forecast. The deficit forecasts in 
Hungary’s updated convergence program 
are 2.5% for 2012 and 2.2% for 2013. In 
comparison, the European commission’s 
European Economic forecast puts the deficit 
at 2.5% of GDp in 2012 and 2.9% in 2013.

MORE taXES

“We believe that the Széll Kálmán plan 2.0 
helps to restore investors’ confidence, and there 
is no need for more adjustments this year,” 
Kuti said. He stressed that the second plan 
is more in line with the market consensus in 
contrast with the previous one, which was too 
optimistic, in his opinion. The Széll Kálmán 
plan 2.0, a new package of fiscal adjustment 
measures, was published in April 2012.

commenting on the five new taxes 
introduced by the plan, Suppán said that 
he would have liked to see more public 
spending cuts rather than tax increases. 
He believes that welfare benefits should 
be scrapped ‘at the stroke of a pen’. He 
would start with the elimination of free 
transport for the elderly.

Among the new taxes, most of the 
improvement is expected from the financial 
transaction levy (Huf 130-228 billion), 
the increase of e-road toll (Huf 75 billion) 
as well as the maintained and extended 
income tax on energy services suppliers 
(Huf 55 billion). The government will 
implement a telecom services tax, a Huf2/
min charge on a phone call, from which it 
expects revenues of Huf 30 billion Huf 
in 2012 and Huf 52 billion in 2013. A 
reverse charge VAT in agriculture will be 
introduced this year to tackle tax fraud.

If nothing else, fears of Greece’s exit from the 
eurozone could speed up the process of reaching an 
agreement with the IMF.

H

MaCROECONOMICS

by gAbriELLA LoVAS

 PRIME MINISTER VIKToR oRBÁN SAID 
IN BRUSSELS THAT HUNGARY’S GoVERNMENT 
HAS A CoNTINGENCY PLAN ‘B’ FoR A PoSSIBLE 
GREEK ExIT, BUT STRESSED THAT THE ExIT 
woULD HAVE SERIoUS CoNSEqUENCES 
AND THE EU LEADERS “PRAY FoR THE 
IMPLEMENTATIoN oF PLAN ‘A’.”
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Xetra to go live in 2013

he Hungarian bourse looks 
back at an eventful first half 
of 2012 with a new cEO, new 
products, and a decision on the 

replacement of its trading system. But can all 
these efforts stop the drastic fall in turnover?

Shareholders of the Budapest Stock Exchange 
(BSE) have finally approved the replacement of 
the MMTS I trading system with Xetra, as well 
as the introduction of a market making system. 
Xetra is expected to go live in the fall of 2013.

The new cEO of the BSE, zsolt Katona 
(pictured), believes that the new trading 
system will result in an increase in trading 
turnover. And the introduction of the 
market making system can bring stability, 
greater competitiveness, better execution 
of orders, and consequently stronger 
satisfaction among clients, which can also 
increase trading volumes, he stressed.

Katona replaced György Mohai, who 
reportedly left the exchange over differences 
concerning the introduction of Xetra. While 
welcoming the new trading system, Katona 
stressed that the success of the cEESEG group, 
which includes the Budapest, Ljubljana, prague 
and Vienna bourses, is founded on strong 
national stock exchanges. The cEO, who had 
previously worked for the investment services 
unit of ING group and has filled several 
positions at the BSE, was appointed on May 15. 

KBc Securities head of research András 
Somi told Voice, “We welcome every 
development at the bourse, but these 

efforts may not be enough to cure the main 
problem, namely the drastic fall in investor 
activity, which is reflected in plummeting 
turnover.” He believes that a serious 
improvement in the macroeconomic 
environment and predictable legal 
environment could give momentum to 
the capital market. “Investors are not 
pondering over, for instance, the success 
of MOL’s exploration projects any more; 
instead they need to have an eye on special 
macroeconomic and political factors. 
As a result, many investors are staying 
away from the Hungarian market for the 
time being,” he said.

a POtENtIaL waY Out

Bálint Szécsényi, cEO of Equilor 
Investment and vice-chairman of the BSE 
said, “The most important issue today in 
Hungary is how the government could 
finance the budget deficit and boost 
economic growth. We believe that the 
government will sooner or later have to 
sell state-owned assets,” he added. He cited 
poland as the best regional example of a 
successful privatization through the stock 
exchange, adding that the polish state 
remained a dominant shareholder in many 
of the privatized firms. 

Szécsényi named two potential 
privatization candidates, Hungarian 
Electricity Works MVM and Takarékbank. 
He stressed that listings should be coupled 
with an increase in fresh capital.

NEw PRODuCtS ON tHE BSE

Having listed on the BSE last November, 
Hungarian building materials company 
Masterplast raised Huf 719 million at a share 
auction on May 23. In an earlier auction in 
March, the company raised Huf 1.1 billion. 
Masterplast will use the combined total of 
Huf 1.8 billion funds to build new production 
capacity and make acquisitions.

“Masterplast is not a bad company, although 
it is small with a market capitalization of 
only about €30 million,” Somi said. Investors’ 
interest, especially that of private investors, fell 
short of the company’s expectations. However, 
among the small firms on the BSE, it could 
distinguish itself by its management’s efforts 
to ensure transparency. While Masterplast 
operates in the depressed construction 
sector, its niche market of insulation 
building materials promises growth due to 
reconstructions, Somi added. 

Alternative telecom service provider Business 
Telecom (BTel) debuted 6,431,158 ordinary 
shares of a nominal value of Huf 100 each in 
the “B” category of the Equities Section of the 
BSE on May 24. BTel is already present on the 
bourse as an issuer of corporate bonds. The 
company provides nation-wide wired voice, 
broadband internet, satellite television and 
other related services. 

The BSE launched futures trading of foreign 
equities on May 15. The underlying products 
are the 10 most liquid foreign equities already 
listed on the BéTa Market. Thus, investors 
can take leverage positions on a forint basis in 
foreign equities listed on the BéTa market.

The futures are available on BSE’s futures 
market and are identical to the equity-
based futures contracts being traded in the 
Derivatives Section in terms of expiration 
months, delivery method (physical delivery), 
settlement (by KELER), guarantee system 
(KELER KSzf) and the currency of trading 
and settlement (Huf), the BSE said. The 
ten new products are BMW, BNp paribas, 
commerzbank, Daimler, Deutsche Bank, 
E.ON, Nokia, Thyssenkrupp, Total and 
unicredit futures contracts.

The surge in Hungary’s 
capital market at the 
beginning of 2012 was only 
temporary and maybe 
a little too euphoric. 
Only when the domestic 
macroeconomic issues are 
sorted out will the market 
see a more lasting upturn, 
market analysts say. 

by gAbriELLA LoVAS
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Creating a  new Code

he civil code is one of the 
last major pieces of legislation 
that come from the 1950s,” 
explains Gábor Orosz, chairman 
of Amcham’s Regulatory 

committee. “Interestingly enough, at that 
time it was one of the most forward-looking 
in the Eastern Bloc, but it still reflected the 
communist regime in many ways, most 
importantly in giving the state special status.”

Some remedial work had been done in 1977, 
again around the change of system in 1989 and 
once more with accession to the Eu in 2004. 
cumulatively, Orosz, Director and European 
counsel at National Instruments, describes 
these as “a few patches here and there reflecting 
the changing needs of the market”. In the 
patchwork process the code lost some cohesion 
and unifying logic, although it had “largely 
remained an unchanged set of provisions for 
decades. So this truly is a major moment in 
Hungarian legal history. It is also an extremely 
important piece of legislation for Amcham, 
and that really gave the apropos to dedicate an 
unprecedented amount of resources to this 
project,” says Orosz. 

He drew up the timetable for the committee 
and ensured there were enough people 
involved to share the burden of the work, 
but is keen to point out that, thereafter, he 
took something of a back seat. “from that 
point on it was led by János [Tóth,  partner 

at faludi Wolf Theiss]. He did a phenomenal 
job pulling together input from firms and 
blending in internal differences of opinion, 
but it was a very collegiate project.” Orosz said 
he enjoyed the sight of seeing some “top-
notch Hungarian lawyers”, who will often be 
representing opposite sides of the argument 
on business deals or in the courtroom, 
“sitting together to produce something really 
meaningful for Amcham and I am hopeful 
that voice will be heard.”

Others from the committee echo that view. 
Erika papp, a partner at cMS cameron 
McKenna and the firm’s Head of Banking 
and finance, says: “It has been very impressive 
to see major law firms – usually competing 
against each other – coming together and 
working together proactively for a common 
purpose. I enjoyed working on such an exciting 
exercise with great colleagues.”

Both Orosz and Tóth say the draft civil code is 
a thoroughly professional piece of work. “This 
is an extremely high quality proposal,” says 
Orosz. And it is not ‘just’ reworking the old 
code. family law is only one set of previously 
separate pieces of legislation being folded 
into the new proposal. “Most importantly for 
businesses, the rules pertaining to companies 
are now being merged into the scope of the 
civil code, covering corporate governance, 
shareholders’ rights, M&A,” says Orosz. “It 
will cover everything from family law and 
inheritance to how a company is governed,” 
Tóth adds. “It is a document of 400 pages and 
more than 1,500 articles.” 

Is Amcham’s 48-page response a document 
to be proud of? “It was a high priority for us to 
deliver a very practical, very business-related 
response,” says Tóth. “Especially looking 
at what others came out with I think this is 
something Amcham can be proud of as a body 
as well as the entire membership.” Early on, 
the committee took the decision that, rather 
than produce a densely written rather florid 
essay, it would pull out the main points (see 
separate box) in a covering letter, but include 
the details in a more easily digestible table 
format. Thus comments could be referenced to 

the exact position the provisions they refer to 
appear in the draft text, important if you want 
to change just one word. The committee also 
decided not to seek to comment on everything 
in the draft. “We narrowed down our focus, 
in the interests of Amcham’s members, to 
those pages or parts of law which were most 
relevant. We did not bother with inheritance 
or family law, for example.”

The committee was given a month to pull 
together its thoughts on the draft proposal. 
That is not much, but Tóth points out it is 
far more than the one week’s notice it was 
given to respond to the Data protection 
Act (for more on this see Good news, bad 
news in the March 2012 issue of Voice). The 
tight time frame, along with the table-based 
presentation style, also kept everyone moving 
forward. “It may actually have worked out in 
our favor. If we had been given two months or 
even a quarter to compile our position paper, 
we could have held broader consultations, but 
the end result may have been less focused, 
more florid and less digestible. State Secretary 
Rétvári seemed very appreciative when we 
handed the document over.”

“T

by robin mArSHALL

The Civil Code is one of the 
last sets of communist-era 
legislation to be replaced 
and a project that long 
pre-dates the current 
government. AmCham’s 
legal experts, who worked 
on the chamber’s response to 
the draft, believe they have 
produced a summary worthy 
of the landmark task.

 

Extract from the English language 
summary of AmCham’s general 
remarks regarding the Proposal for 
a New Hungarian Civil Code:   

1. In general, the Proposal indicates a 
determined, forward-looking direction 
to regulate the private law relationships, 
which is a positive development  

2. However, the practical consequences 
of the coming changes are still unclear, 
as the draft act on entry into force of the 
Civil Code and the drafts of the detailed 
implementing regulations (e.g. relating 
to corporate law or law of lien) are 
not yet available. This undermines the 
basic principles of legal certainty and 
predictability. It would be advisable, 
even for the legislators, to provide for 
a longer period for preparation for the 
detailed rules and to synchronize the 

changes with the other fields of private 
law.  Some of the most crucial issues are 
highlighted below: (points 3-6.)   

3. The draft does not reflect the changes 
of the Act on Business Associations 
(corporate law code) entering into force 
on 1 January and 1 March in 2012. 
It is not reasonable to introduce such 
changes, if the new Civil Code will 
lead to a different direction after one 
year. It would therefore be desirable to 
publish the detailed draft rules relating 
to the whole corporate law, so that the 
respective details of the Proposal could be 
understood and commented in view of its 
complete context.   

4.  One of the principles of the Proposal 
is the dispositive nature of private law 
(i.e. the parties are free to deviate from 
the statutory rules with mutual consent), 
which we support. We are concerned 
however, that according to the brief 
reasoning of the Proposal, this dispositive 
nature may lead to problems in the 
interpretation of law. It is important 
to ensure that the legal actors will not 
suffer from legal uncertainty for 
years (until the court case law is 
established) due to too broad 
statutory exemptions from the 
dispositivity-principle.      

5. According to 
the Proposal, 
undercapitalization 
of a company would 
alone and almost in an 
objective manner brake 
through the limited 
liability of the owners. 
It cannot be expected 
from the members of 
the company to provide 
for additional financial 
injections in case of a 
situation threatening with 
insolvency.  

6. The provisions to be 
introduced by the Proposal regarding 
the ‘trust’-type property management 
are not sufficiently elaborated, partly 
contradictory and it is not clear how they 
will fit into our legal system. In addition 
to this, the rules regarding the property 
management on the field of the law of lien 
explicitly refer back to the provisions of 
‘trust’-type property management.

SuMMaRY RESPONSE
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‘Constructive and subst antive observations’ 
Q&a

State secretary Bence Rétvári talks to 
Voice about the consultation process 
surrounding the preparation of the new 
Civil Code.

Q: WHy IS rEFOrM OF THE CIVIl 
CODE nECESSAry AT THIS TIME? 
WHAT DO yOu HOPE TO ACHIEVE?
The civil code is outdated in many 
aspects and does not even regulate 
many important issues; elaboration of 
a new code has been on the political 
agenda for more than a decade. Among 
its first ordinations, the government 
asked professor Lajos Vékás and the 
Editor committee, a body consisting 
of the country’s most renowned civil 
jurists, to continue working on a new 
law. As a result of this, the text of the 
new act has already passed through 
public consultations. The aim of the 
government is to evolve up-to-date 
and transparent legislation that can 
sustainably regulate the constantly 
changing conditions of civil law. 
As part of the codification process, 
‘legal institutions’ of the civil code 
have been reviewed. As a result of 
this some former ‘institutions’, for 
example the simple pledge, have been 
removed, but there are also several new 
elements ref lecting the development 
of the economic environment, such as 
involving the legal institution of leasing 
or factoring. Amongst the novelties 
of the draft, I would also highlight 

the fact that not only family law but 
also company law will be included 
in the new codex. Note was taken of 
related European regulations as well 
as changes internationally. The draft 
of the new civil code consists of seven 
books and almost 1,600 articles. It is 
approximately three times longer than 
the current law, and intends to create 
a comprehensive regulation of the 
personal and economical aspects of 
law; nevertheless it regulates in such 
an abstractive way that the Act should 
remain long-standing, even in changing 
social conditions.

Q: HOW ExTEnSIVE HAS BEEn THE 
PuBlIC COnSulTATIOn?
Legal scientists and practitioners took 
part in the elaboration of the draft 
code. During its preparation, members 
of the Editorial committee went 
through several consultations with 
all of the significant professionals, 
furthermore, the Ministry of public 
Administration and Justice also 
carried out consultations with its 
strategic partners. In addition to 
public institutions, such as the 
Office of the National court, the 
prosecutor General’s Office, and the 
fundamental Rights commissioner, 
other institutions like the Hungarian 
Academy of Sciences, the Hungarian 
National chamber of Notaries, the 
Hungarian Bar Association and 
numerous civil organizations, such 
as the Mental Disability Advocacy 
center and the Association for Human 
Rights, and of course the American 
chamber of commerce in Hungary, 
have also made comments and added 
recommendations to the text during 
the consultation process. The draft of 
the new civil code has been in social 

reconciliation since february this year, 
and for one and a half months the text 
was available and open for everyone’s 
comments, recommendations and 
suggestions via the kormany.hu 
governmental webpage.

Q: AMCHAM HAS A STrATEgIC 
PArTnErSHIP AgrEEMEnT 
WITH THE MInISTry OF PuBlIC 
ADMInISTrATIOn AnD JuSTICE. 
HOW IMPOrTAnT IS THE 
CHAMBEr’S rESPOnSE TO yOu?
The meaning of the strategic 
partnership itself is that we involve 
organizations with concrete 
experiences from a particular area of 
life into the legislative process, so that 
they can give us practical advice on the 
state regulation of that area. That is 
why their feedback and comments are 
very important to us. Amcham possess 
information about the functioning and 
international regulation of markets 
and economies that can be of a great 
help to us in the process of legislation, 
contributing to the growth of our 
competitiveness.

Q: HAS AnyTHIng FrOM 
THE AMCHAM rESPOnSE 
SurPrISED yOu? 
The American chamber of commerce 
was the first organization that the 
Ministry of public Administration and 
Justice started a strategic partnership 
with on february 24, 2011. As a result 
of this agreement, during this year of 
cooperation, Amcham has already 
made notes and formed opinions 
on several pieces of legislation and 
decisions. Just as in the previous 
cases, we received constructive 
and substantive observations from 
Amcham on the draft of the civil 

code. understandably, Amcham 
gave us feedback especially on those 
parts of the civil code that regulate 

the areas of legal persons, rights in 
rem (rights pertaining to a thing or 
property) and contractual law. We also 

discussed these proposals together, 
with representatives of Amcham, 
other professional organizations 
and the chairman of the Editor 
committee, professor Vékás. The 
fact that by the effect of Amcham’s 
proposals, the final text of the civil 
code might be modified in several 
aspects shows that they actually were 
quite reasonable. for instance, the 
obligation of resistance of members of 
legal institutions on the functioning 
and maintaining of entities, which was 
criticized by a number of partners, 
might be removed from the text of 
the code, but remarks on the review 
period of the decrees of legal persons 
will also be given serious thought. 
The draft on the other hand includes 
a positive control of the relationships 
between members, with several 
exceptions for this main principle. 
During the process of negotiations, 
Amcham and other parties noted that 
the specifications of these exceptions 
are not obvious, so these parts of 
the code might be clarified in the 
future as well. The above-mentioned 
examples show well that we really 
do appreciate our strategic partners’ 
opinions, including those of Amcham, 
and we really take these opinions into 
account as much as possible.

Q: WHAT ArE THE nExT STAgES In 
THE COnSulTATIOn PrOCESS?
We are now in the middle of processing 
all the opinions, which will take 
approximately a month. The government 
decision on the draft can be made within 
a month as well, so the code could get to 
parliament by June. The next step is the 
parliamentary debate, which might start 
in June or in the fall. The substantive 
part of the debates on the amendments, 
the voting on amendments and the 
acceptance of the code itself can be 
expected to start in the fall too. Once 
passed, the new civil code will come 
into force a year after voting, leaving 
adequate time for the preparation 
and ratification of the Act on the 
implementation of the civil code.

 AMCHAM HAS ALREADY MADE 
NoTES AND FoRMED oPINIoNS oN 
SEVERAL PIECES oF LEGISLATIoN AND 
DECISIoNS. JUST AS IN THE PREVIoUS 
CASES, wE RECEIVED CoNSTRUCTIVE 
AND SUBSTANTIVE oBSERVATIoNS FRoM 
AMCHAM oN THE DRAFT oF THE CIVIL 
CoDE. UNDERSTANDABLY, AMCHAM 
GAVE US FEEDBACK ESPECIALLY oN 
THoSE PARTS oF THE CIVIL CoDE 
THAT REGULATE THE AREAS oF LEGAL 
PERSoNS, RIGHTS IN REM AND 
CoNTRACTUAL LAw. 
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1960
Act No. IV of 1959 on the civil code of the Republic 

of Hungary comes into force. According to the WTO: 

“The civil code regulates the status and competence 

of natural and legal persons, the ownership rights, 

the law of contracts, the liability for damages and the 

inheritance. It contains basic rules on the protection 

of intellectual property, too.”

1998
A government decree orders the establishment 

of a ‘codification committee’, including judges, 

government officials and academics, to prepare the 

draft for a new code. 

2003
After extensive legal, economic and comparative 

research, this committee publishes its concept. 

The government confirms the concept, and so the 

development of the draft’s language starts. 

2006
The first draft of the new civil code and its reasoning is 

finalized by the codification committee. 

2007
After discussions in academic, professional and 

NGO circles, the Ministry of Justice issues its official 

version of the draft, based on the codification 

committee draft, though deviating from it at many 

points.

9 November 2009 

After many more modifications on its passage, the 

Hungarian parliament votes to pass Act cXX of 2009 

on the civil code, ignoring critical remarks from  then 

president László Sólyom. Sólyom immediately returns 

the bill to parliament for reconsideration, saying the 

Act is inconsistent and opposing the plan that the new 

code would take effect in stages, rather than coming 

into force in one.

2 March 2012
Act XV of 2010 on the entry into force and 

implementation of the civil code is released 

in the Official Journal of Hungary, parliament 

having again ignored Sólyom and passed the 

act in an unchanged form. The civil code was 

to come into force in two phases; Book One and 

Book Two of the codex on 1 May 2010, the rest of 

the law on 1 January 2011.

2 March 2010
fidesz Member of parliament Róbert Répássy petitions 

the constitutional court to declare the May 1 deadline 

unconstitutional, arguing it does not leave enough 

preparation time for lawyers and judges, and that the 

staged introduction of the code will cause confusion 

and the violation of legal certainty.

26 april 2010
The Hungarian constitutional court agrees and 

annuls the law, alluding that the time provided for 

preparations is too short and that different books 

entering into force on different dates will harm 

legal certainty.

July 2010
The new fidesz-led government adopts an act 

clarifying that Act cXX of 2009 on the civil code will 

never enter into force. It reactivates the codification 

committee (including many of the original members).

January 2012
The codification committee submits its proposal to 

the Ministry of Administration and Justice. 

May 2012
Draft proposal is discussed by the government, 

including consultations with involved and interested 

parties such as Amcham.

Fall 2012
New civil code expected to be adopted by 

parliament. It is planned to enter into force one 

year after adoption.

NEw CODIFICatION 
tIMELINE

“It’s worth learning languages…     
  and you can do it!”

e believe that competency 
in foreign languages is a 
vital element in improv-
ing Hungary’s com-
petitiveness. The younger 

generation, especially, can play a crucial role 
in this if they can speak at least one or two 
foreign languages at a high level,” emphasiz-
es Amcham Labor and Education commit-
tee chair, Andrea Juhos. 
 
Amcham recognizes that by personally de-
livering this message to high school students, 
it can help promote and encourage foreign 
language learning.  So far 101 volunteer 
Language Ambassadors have been recruited 
from member companies and with their help 
34 schools have already received 167 lessons. 
Thus the message of the importance of learn-
ing foreign languages has been personally 
delivered to some 3,300 high school students. 
Altogether 49 member companies have del-
egated Volunteer Language Ambassadors. 

To further promote the project, Amcham 
will organize the first Language Ambas-
sador Summit in September 2012 with the 
message “It’s worth learning languages… 
and you can do it!”

Volunteers, students, teachers, HR execu-
tives and government representatives will 
discuss how to encourage and motivate 
all parties involved to better focus on 
language learning.

The Labor and Education 
Committee of AmCham, with 
support from the Ministry of 
National Resources, launched 
the AmCham Foreign 
Language Learning Initiative 
in February 2011 to promote 
the importance of foreign 
language learning. 

“w

A.T.Kearney
AES Hungary
AGS Worldwide Movers Kft
ALcOA
Amcham
American Express Mo. Kft
Attels consulting Kft.
Boston consulting Group
celanese Magyarország Kft.
cGB llc
cisco Networking Academy
cognizant Technology Solutions 
Hungary Kft.
DBM Magyarország
Delphi-Thermal Hungary Ltd.
DLA piper Horváth & partners 
Law firm
ExxonMobil Budapest BSc
firstMed centers Kft.
flextronics Global Services
flextronics International
fusion Befektetési zrt.
Guardian Magyarország Kft.
Hárskúti Megújuló 
Energia Központ Kft. 

Insomnia Advertising Agency
Intercomp
LeasepLan Hungária zrt.
LEG Magyarország zrt.
Lexmark International Technology 
Hungária Kft.
Manpower
Mécs és Társai/csákay és Társai
Medtronic Hungary
NI Hungary Kft.
persecutor Security Ltd.
próbakő communications
Reczicza White & case LLp
RSM DTM Hungary zrt.
Sanmina-ScI Magyarország Kft.
Siemens zrt.
Tata consultancy Services Ltd. 
Magyarországi fióktelepe
TMf Hungary Ltd.
Transcom Hungary Kft.
Trivium Oktatási és Kereskedelmi Kft.
unicredit Bank
update Software Magyarország Kft
uS Embassy

amCham also thanks all member 
companies who delegated Language 
ambassadors:

Visit our website 
for further details 
on the Foreign 
Language Learning 
movement:
www.amcham.hu

amCham would like to give a special 
thanks to those who delegated 
more than ten ambassadors since 
the program started: 

If you feel you can contribute to the project or the event, contact: László Metzing at laszlo.metzing@amcham.hu or 
Ildikó Takács-Berka at ildiko.takacs-berka@amcham.hu

vILMOS BENkő, amCham Board

aNDRáS R. NagY, Próbakő kommunikáció
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Tucked away on a Ninth District side street, 
the Skanzen club could easily be confused 
for one of the best new pubs in town. But 
the proprietors refuse to call it a pub.
The difference is more than just semantics. 
As of now, those who enjoy a cigarette with 
their drink are no longer allowed to light up 
inside public places, thanks to the nationwide 
smoking ban that had a soft start in January 
and is now in effect for real.
Not willing to part with the pleasure of 
smoking while drinking, four local men 
converted a small café on Köztelek utca into 
what they call a ‘community smoking area’. 
Opened in february, the Skanzen club 
allows guests to puff away – smoking ban 
be damned – while also quaffing some of 
Hungary’s finest craft ales. 
Because guests are serving themselves, this is 
not technically a ‘public house’.
“It’s not a pub, that’s the important part,”’ says 
Norbert Kiss, one of the club’s hosts. “There is 
no service here. It’s just a place where you can 
smoke and drink beers at the same time.”
Kiss, whose regular gig is working in a car 
park, and his three friends rent the space 
as an apartment, which they open nightly 
to guests who, like themselves, can’t bear 
the idea of smokeless drinking sessions. 
The room’s private status, plus its lack of 
servers or business machines allows it to 
circumvent the anti-smoking law, Kiss says.
The owners’ idea was to make an inhabitable 

life-sized museum of the old ways – what 
Hungarians call a skanzen from the Swedish 
word ‘skansen’. In this case the old tradition 
being preserved is that of public smoking. 
Driving the theme home, late 19th- and early 
20th-century cigarette advertisements fill the 
walls. Glass cases contain antique packets of 
rolling papers, cigar and cigarette boxes and 
other paraphernalia, given by a local museum.
But smoking isn’t the club’s sole draw. for 
lovers of Hungarian craft ales, Skanzen can 
boast one of the best taps in town, featuring 
rarities like cloudy, IpA-style Keserű Méz, 
Belgian amber style Tuck Barát or fekete 
Bárány stout. The club’s five taps point 
outward, and guests are encouraged to help 
themselves to a beer, before settling up with 
one of the hosts. coffee is also available for 
those not wishing to imbibe alcohol. 
The club is generally lively, drawing a 
friendly, mostly bohemian crowd. Music 
is understated and eclectic, with hardcore 
punk not uncommon. The convivial 
atmosphere, bolstered no doubt by the 
quality and strength of the beer, makes 
it easy to strike up conversations – some 
lasting for hours – before the hosts finally 
pull the glasses and politely ask guests to 
call it a night. Michael Colello

IX. Köztelek utca 4A 
(951 8005). M3 Kálvin tér. 
Mon-Sat 5pm-1am.
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the information on these 
pages is produced by time 
Out Budapest, available on 
newstands every where. 
For a subscription, write to 
subscriptions@timeoutbudapest.hu

Skanzen Club
FOOD & DRINk

Société 
Réaliste
EMPIrE, STATE, BuIlDIng
There have been too few solo shows by 
genuine contemporary artists at the 
Budapest Ludwig Museum, so this 
exhibition surveying the frenetic production 
of paris-based artist’s cooperative Société 
Réaliste is a real sight for sore eyes. This 
bountiful mid-career retrospective of the 
work of ferenc Gróf and Jean-Baptiste 
Naudy suggests that the popular Hungaro-
french duo have reached a decisive point on 
their artistic journey. The grand scale of a 
museum show also confirms the conceptual 
consistency of their work, which is based 
on the subversion and deconstruction of 
the “signs, logos, maps, symbols, typefaces, 
landmarks, emblems, statues or even 
buildings” employed by the representatives 
of political and institutional power.

Among the many highlights of the 
exhibition is the filmic experiment ‘A 

Life to See’ (2012), based on the random 
reshuffling of the entire cinematic output 
of Nazi filmmaker Leni Riefenstahl from 
nature films to totalitarian propaganda, 
and scheduled to run for 101 years and 
17 days, which is the age at which she 
finally died. One of the characteristics 
of the work of Société Réaliste is their 
fascination with the use of colors on 
charts and maps, represented here by 
key early works such as ‘Eu Green card 
Lottery’ that plays on the hopes and fears 
of immigration, along with a series of 
schematizations showing, for example, a 
Europe resized and distorted according 
to the irredentist ambitions of each 
individual country.

At the center of the show and laden with 
symbolic significance is their latest work, 
‘State of Shades’ (2012), a site-specific 
installation that is made up of dozens of 
blocks of color arranged along the walls 
of the central space. under each is the 
name of an artwork from the collection of 
the Hungarian National Gallery, with the 

precise shade chosen using a computer 
program that calculated the color average 
of each individual painting. The work 
cleverly juxtaposes the aspirations of 
internationally-relevant contemporary 
art with the glorification of national 
myths through classical art, cheekily 
assimilating the latter to the former.

Ludwig Museum - Museum of 
Contemporary Art IX. 
Komor Marcell utca 1 
(375 9175/www.lumu.hu).
Tram 1, 2, 24. Tue-Sun 10am-8pm. 
Admission to temporary exhibitions. 
Ft1,200, concs Ft600.

tIME OFF

Hard 
Rock 
Café
After a grand opening in 
what might just be the most 
prominent building in Budapest 
– at the corner of Vörösmarty 
tér, Váci utc and Deák ferenc 
utca, near the Danube – 
Hungary now has its very own 
Hard Rock café. Set over four 
levels, with a floor space of more 
than 1,000sqm and seating 
for 220, the Budapest branch 

is one of 136 such venues in 
50-plus countries around the 
world. As with other locations, 
the theme here is over-the-
top rock ’n’ roll memorabilia, 
including an autographed grey 

jacket worn by Keith Richads, 
Michael Jackon’s platinum 
award for ‘Thriller’ and letters 
handwritten by Madonna. 
popular food items include 10oz 
burgers from the smokehouse 

menu. Signature cocktails also 
feature. The venue opened 
shortly before christmas and 
features terrace seating from 
the spring. 

V. Deák Ferenc utca 3-5 
(Budapest@
hardrockcafebudapest.com, 
www.hardrockcafe.com). 
M1 Vörösmarty tér/tram 2. 
Restaurant Mon-Thu, 
Sun 11.30am-1am (kitchen 
closes midnight); 
Fri, Sat 11.30am-2am 
(kitchen closes 1am). 
Shop Mon-Thu, Sun 10am-1am; 
Fri, Sat 10am-2am.
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A SEmi-PubLic AgorA At 8:44 A.m.
The dilapidated patchwork complex of Hungarian Radio takes up most of the block just behind 
the Museum Gardens. The Agora in question is deep inside an inner courtyard, an early 1950s 
glass-walled entrance pavilion, attached to an 1880s building. It is traditionally called “The 
pagoda”, since the roof curves upwards at the sides, and on closer scrutiny it really does bear 
some resemblance to the Japanese genre. 
The place is in fact a sort of interface between the world outside and media folks. This is where 
the persons to be interviewed wait to be met by staff. The inside of the radio building is so 
impossibly complicated that no ordinary mortal would be able to find their way to the studios. 
But it is also the arena of the inner social life of a big media institution. An exchange of ideas, 
and a vessel of intrigue and of occasional solidarity. 
At 8:44 on a Thursday last week, the following persons were spotted:
– One “young writer” over 40, who recently launched a literary program of his own; 
– Two male technicians chatting about horse racing tips; 
– A well-known lady reporter, looking ten years younger than her grandma age; 
– One assistant sound engineer sipping her coffee and musing about an unfortunate turn in her 
long history of marital strife; 
– A big, bearded bully of a man, talking over his mobile phone, turning towards the window, desperately 
trying to keep his conversation private (alas, with no success); 
– Three different people waiting for their appointments, looking disturbed and anxious. They must have 
been asked to come at quarter-to. 
As always, in the right corner there is the Old Lady Who Sells Books and Records, who also 
passes on messages on request. She does not like mobile phones, a devil’s invention, which 
makes her services more and more redundant.

espite social changes in the last 22 years, Budapest is still not a very segregated city. In most of the 
inner neighborhoods it is quite difficult to imagine what kind of people live behind the particular 
windows. Below, you are invited on a short social safari, organized for interested expatriates. To 
peep behind the windows. To see people you wouldn’t normally meet. Pardon? Did you say that they 

could be spotted in your hometown as well? I hardly believe that. That mix, that hectic activity… That deep 
inclination to change things, at least in theory… This is typically a Budapest mix.

Da June day in the 
life of Budapest

AndráS töröK’S budAPESt

noontimE on SundAY, 
budA And PESt
The scarce clientele of the refurbished fast 
food parlor in Móricz zsigmond körtér, the 
one-time “House of Lords” hardly notices 
Sniper, who specializes in attacking trays 
temporarily left unguarded.
The onetime famous Mozart soprano is laying 
the table in his modest Old Buda home with a 
magnificent view, for his youngest daughter, 
the visiting Sinologist from Heidelberg.
The big, fair-haired lady civil servant is ask-
ing her only remaining adopted son to take 
a bottle a plum jam from the top shelf in her 
spacious ferencváros larder.
The legendary sausage vendor couple of the 
New pest market are preparing to entertain 
their three bearded egghead sons with the 
best pork and beef available.
The social scientist turned big business-
man is parking his car in the garage of a big 
riverside hotel: he is coming to test brunch 
here, with his professional wife and son and 
daughter-in-law designate.
The driver of bus No. 11 is unpacking his 
fried chicken and white bread from the 
aluminum-foil at the Batthyány tér terminus. 
The Houses of parliament, over the river, are 
silent and overpowering.
The Waitress with The Nicest, Non-Sexy 
Smile of the all-women restaurant in city 
park is giving a thought to last night. A 
very nice one. 

gAY budAPESt, 7:45 P.m.
The Scholar is struggling with an electric drill: is there a reinforced concrete pillar 
behind this bathroom wall?
The civil Servant is preparing some leftover dinner for his three unbecoming daughters, his almost only consolation in life.
The post Office clerk is looking at his non-quartz-driven watch: another 15 long minutes until they close.
The Doctor is reviewing the photo-cD of his holiday – a medium he is overwhelmed by. 
The Actor is putting a substantial amount of makeup on his face: tonight he has to double his actual age.
The Newsletter publisher has just read the proofs of the obituary of Robin Gibb.
The Music Teacher is pouring some beer into a glass of “secondary cleanliness” in his 8th story 
prefab flat in the outskirts of working class pest. 
They are all expecting important phone calls – from very close friends.
Twilight is slowly falling on a big town, looking a size bigger than it actually is. 
Anything can happen just this very evening. 

EggHEAd budAPESt, 9:32 P.m. 
The “Banker with the Bicycle” is leaving an 
alternative theater production in Újbuda, one she 
has collected funds for.
The teenage-looking Slammer is sipping a glass 
of kadarka while sharing the glorious news 
with friends all over facebook that the texts 
he had sent to his father’s monthly under a pen 
name were accepted for publication.
The Grand Dame of antique studies is making 
another pencil mark in her dictionary of 
Homerian Vocabulary by Elisher and frölich: she 
has spotted another mistake. She is going to have 
one too many classes tomorrow.
The Enfant Terrible of literary criticism is 
undoing his ponytail on leaving the television 
studio, wondering why he is never invited to a live 
show. They aren’t afraid of a scandal, are they?
The Wickedest Music critic is entering a café 
opposite the Opera, and musing on the excellent 
oboe solo he is going to praise in the generally 
lousy and hopeless production.
The emerging papessa of philosophy is 
completing the soft copy of an essay on an 
obscure idea of a trend-setting french thinker in 
her pretty head, now she only has to type it.
The poet of smooth, evocative rhymes and 
scholar of iconoclastic notions on auxiliary verbs 
is badly awaiting a call.
There are vibrant, frustrated expectations 
all over town. 



27amCham newsamerican chamber of commerce in hungaryVOICE

Positive impact

suming you read Voice in the 
traditional way, starting at the 
beginning, you will already 
know something about Rob 

Nail, the Singularity university, the Global 
Impact competition and its local winner, 
priszcilla Várnagy. But what of the competi-
tion final itself?

The Su Ambassador for Hungary, csaba 
Szabó, described how, in the very short 
timeframe of just a couple of weeks, 5,000 
clicks were registered on the competition 
website from its going live. That interest 
resulted in a total of 54 projects from eight 
countries across the region, fully 52% of 
which came from Hungary. “We received 
surprisingly mature projects, covering ev-
erything from asteroid mining to synthetic 
biology,” said Szabó. 

The 54 projects were whittled down to six 
finalists. But while there could only be one 
winner, all the ideas selected for the final had 
potential, Nail insisted. So what was the na-
ture of the competition Várnagy beat off, and 
what other ideas might get developed? Like 
Be-novative, two other finalists already had a 
company formed around their idea. perhaps 
most advanced is Leonar3Do, a virtual real-
ity (VR) kit its developers say can change 
education, teaching and learning forever. 
presented by Hungarian Dániel Rátai, it has 
already won prizes for innovation. Accord-
ing to the company blurb (http://leonar3do.

com/en/solutions), it is “the easiest way to 
create and visualize virtual 3D objects in real 
space while sitting at your desktop.”

Nail had earlier told guests at the finals that 
“I am an engineer and an entrepreneur,” 
and one of the defining sights of the evening 
came right at the end. As others were head-
ing out for the cocktail reception, Nail had 
donned the VR goggles and was experiment-
ing with the technology. After the presenta-
tions, the cEO had a word for everyone, tell-
ing Rátai he was “really excited” about seeing 
the technology developed. “As a designer I 
would love to continue that forward.”

Almost as advanced was the idea from 
Tamás Haidegger, whose company, clari-
ton Ltd (http://www.handinscan.com/), 
is a Hungarian university spin-off set 
up in November 2011. Its Hand-in-Scan 
technology is aimed at medical workers 
and provides an immediate and repeat-
able method of measuring hand-washing 
quality through uV-marked soap and 
digital imaging. Again, it was an idea that 
resonated with Nail, who co-founded a 
biotechnology startup in 1999. “you re-
mind me of myself when I started my com-
pany as a 24-year-old, you have the same 
fire,” Nail told him. He offered to mentor 
both Rátai and Haidegger. 

Bulgarian Bogdana Rakova presented 
Graboo, an app that unites artificial intel-
ligence, nutrigenics and smart phones to 
facilitate healthy shopping to help, among 
others, the 25 million Europeans who suffer 
from food allergies. Nail told her “I loved the 
depth to this project, and the way it harness-
es exponential technologies. you have the 
makings of one amazing entrepreneur.”

The final two ideas were, largely, just that, 
ideas with no business behind them yet, 
but no less valuable for all that. Agnieszka 
Gaczkowska, a medical director from po-
land, hopes to solve drug supply problems, 
proposing a multi-layer solution, including a 
health map of who has what, where, supply 
chain tracking and a pending shortage alert 
system. The latter would also match drugs 

people want to give or throw away to those 
who need them. Having battled with the 
medical world, Nail was impressed. “I have 
great respect and excitement about what is 
coming from someone of your caliber. To be 
involved in medical issues and not be beaten 
down by the bureaucracy… you are going to 
be a revolutionary.”

finally, Václav plevka, of the czech Re-
public, hopes to anticipate and avoid traffic 
congestion by connecting different traffic 
control and management systems with a 
traffic-regulating algorithm as part of an 
intelligent transport system. As he points 
out, on any day one-tenth of Europe’s roads 
are snarled in jams, and 1% of the Eu’s GDp 

A

INNOvatION

by robin mArSHALL

“If one of these ideas 
gets developed and goes 
on to positively impact 
the lives of a million 
people in Hungary, I 
won’t feel so terrible 
about that. If three 
or four get developed, 
we are doing a great 
job.” Rob Nail, CEO, 
Singularity University.

is lost because of congestion. Nail said he 
was moved by plavka’s passion, especially 
when the czech announced, in answer to his 
self-posed question as to who could solve this 
problem, “I will do this!”

The prize all were competing for was that 
scholarship to Silicon Valley, and the pos-
sibilities it could open up. péter Arvai, the 
cEO and co-founder of prezi, the zoom-
able presentation tool, is an alumni of the 
university’s Executive program. “The most 
impressive message of Su is change,” he 
told participants. 

The guest of honor, and honorary patron 
of the SEE & cEE Global Impact com-

petition was Ernő Rubik, inventor of the 
eponymous cube. He told attendees, 
“I am sure education is the key to the 
future. It is something that is never fin-
ished. you usually think of schools and 
very young people, but I think education 
is a never-ending process; I try to learn 
all the time.”

Somewhat cheekily, given the aim of the 
competition in impacting a million people, 
he said, “It is not important, the size of the 
impact. for me it is important to have a 
result, something in hand that I can share 
with others, to change our world in a posi-
tive way, to make our life more optimal, to 
try and live in a more human way.”

AmCham Hungary was the main 
partner for the Global Impact 
Competition CEE & SEE, helping 
spread word of it and run the final. 
AmCham Board member Willie Benkő, 
in his welcoming remarks, pointed out 
that “The chamber started to focus 
on innovation as one of its priorities 
this year,” making the aims of the SU 
competition a perfect match. “It is our 
job to encourage the youth of today to 
plant the trees that will provide the 
financial shade in 20 years’ time,” 
he said. It was time to encourage 
innovators and entrepreneurs to 
“prove the naysayers wrong”.

INNOvatION

Singular smiles (left to right): lajos reich, Chief 
Technology Officer, gE Healthcare (jurist); 
Tamás Haidegger (finalist); Vaclav Plevka 
(finalist);  Agnieszka gaczkowska (finalist);  

Bogdana rakova (finalist);  Dániel rátai (finalist);  Priszcilla Várnagy (winner); rob nail, CEO, Su 
(jurist); Péter Hajdu, regional Director, South East Europe, Cisco (jurist); Emeline Paat-Dahlstrom, VP, 
Operations, Su (jurist); Zsolt Weiszbart, Founder, Valley Connect (jurist); Csaba Miskolczy, Founder, Startup 
underground (jurist); Csaba Szabó, Strategy and Integration Director, E-Star, Su Ambassador for Hungary.
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Emerging a winner 
from the crisis?

FORuM

by robin mArSHALL

n IMf treaty is important 
in terms of greater market 
confidence,” said Árpád 
Kovács, speaking through an 

interpreter. “Without agreement with the IMf 
[Hungary will be in a] much harder position…. 
To me it is obvious the path to Washington 
goes through Brussels.”

Market funding was vital, if only to restore 
confidence. But better collection of domestic 
revenue sources was also needed. The fiscal 
council president said uncollected taxes 
due amounted to Huf 1,700 billion. “We 
need this money, of course.” But unless it is 
collected soon “it is less and less likely” that 
it ever will be, he warned.

Kovács took the wide ranging title 
Similarities and Differences in European 
crisis Management as the basis for his 
speech, with a concentration on Hungary in 
particular, naturally enough. One thing the 
crisis had made obvious was that countries 
could no longer attempt to run a “welfare 
society” by managing debt. “The idea of a 
‘social Europe’ could work in the northern 
European countries because they could 
finance it, but the states in the central and 
southern region could not find the resources 
to fund a welfare society.”

Hungary is generally portrayed as being 
uniquely active in its recent market 
interventions (“unorthodox” is often the 

adjective applied, not least because it is one 
Hungary’s government itself has used). Kovács 
has identified 13 clear steps that could be taken 
in reaction to the crisis. Most Eu states used 
“six or seven” of these. Hungary was only 
unusual in the scale of its response, he said. 
“Hungary used all 13; it used a broad range of 
steps in a very active way.” Hungary also took 
those steps over a relatively condensed period 
of time. “2011 was an intensive period, in 2009-
10 not many steps were taken.”

He seemed to suggest it was now time for 
less government intervention, and more 
stability. “This hyper activity of 2011 and this 
broad range of activity were so colorful and 
strong that it raised issues of trust,” he said. 
“In 2012-13 stability is necessary…. With 
government intervention we have made 
market problems government problems and 
budgetary problems,” Kovács noted, adding 
that the use of “unprecedented innovations” 
in an “instable environment increased a 
lack of trust”. What is needed is a “new 
notion of sustainability and a limitation 
of government innovation”. He added that 
the aim now was “trying to find a balance 
between things that help us move forward 
and not create more tensions”.

In response to a question from the floor, the 
head of the fiscal council suggested that, 
painful though it had been, Europe could 
eventually emerge “a winner, not a loser” from 
the crisis, if governments in the eurozone took 
on board the underlying message of the need 
for concerted, unified action.

“The need to strike a balance and harmony is 
to realize that we need cooperation. I do not 
think it is possible to introduce any currency 
in Europe without a harmonized economic 
strategy.” If all states learn the lessons of 
responsible, competent financial management, 
the union as a whole will benefit. “Otherwise 
Europe will not be competitive enough. 
A Danish citizen or a Scottish citizen is 
accountable to us in terms of risk management, 
just as we are to them.”

“There are signs of a more 
promising [economic] 
position for 2013,” the 
President of the Fiscal 
Council told an AmCham 
business forum, adding that 
agreement with the EU will 
lead directly to an IMF/EU 
funding bailout.

“A
FISCaL COuNCIL

Hungary’s Fiscal Council was set up in 
2009 as ‘an independent state institution 
that endeavors to ensure the responsible 
management of public resources.’ It 
prepared macroeconomic forecasts that 
represented the baseline for budgetary 
decisions. It also provided comment and 
advice on fiscal planning more generally, 
within the context of existing fiscal rules, 
with a total staff of around 35. Some of 
its reports were critical of government 
proposals or forecasts. In early 2011 the 
Hungarian government replaced the 
Council with a three-person body. András 
Simor, governor of Hungary’s central 
bank, and László Domokos, president 
of the State Audit Office, are the other 
members of the council. Árpád Kovács 
(on photo), who played a key role in the 
privatization process following the end 
of socialism in Hungary, is also a former 
head of the State Audit Office and still 
holds board seats at several institutions 
and organizations. He was appointed 
head of the panel on January 10, 2012.

Facilitating a double-act

alk to Katalin Vágó and 
Hajnalka Nagy for any length 
of time, and the depth of their 
friendship and understanding 

quickly becomes clear. They do not 
quite finish one another’s sentences, but 
there is a near-continuous exchange of 
thoughts and ideas between them. Little 
wonder, then, that each offered the other 
the chairperson’s position on the new 
committee, before agreeing they would 
continue to operate in tandem.

Both believe the elevation from working 
group to committee reflects the growing 
importance of their field of work. “It 
incorporates everything from building 
management to stationary procurement,” 
says Vágó, assistant director of facilities at 
Ernst & young Advisory Ltd. Nagy, senior 
manager of infrastructure and procurement 
at pricewaterhousecoopers Auditing Ltd, 
points out that we live in an environment 
where managing costs is at least as important 
as increasing revenue. “facility management 
controls the majority of the spending in most 
companies; real estate occupancy costs alone 
are very expensive.”

The two first met more than 10 years ago 
(“it is so long ago I can’t remember when, 
exactly,” jokes Vágó). They soon realized 
that, although working for rival companies, 
they faced many of the same challenges. 
“The Hungarian facility Management 
Association is too academic, too into the 
methodology, and more representative of the 

other side of our business; companies that 
deal with operating a building or cleaning 
companies,” says Vágó. What was missing, 
says Nagy, was something catering for 
managers such as they “and the day-to-day 
challenges we face”.

That quickly grew into a community of 
professional managers, most working for 
multinational companies, meeting quarterly 
and talking through their problems in a 
friendly, almost social atmosphere. Three 
years ago they became an Amcham 
working group. “We are really happy to have 
Amcham behind us, because it gives us a 
strategic approach and background that has 
helped us to develop,” says Nagy. 

The growth is clear. “After three years we 
have enlarged the membership from 10 or 
15 originally to 25 now,” Vágó says. But 
they have been keen not to lose that open, 
friendly approach they had at the outset. 
Nagy points out that, “We are competitors 
on the market, but we are a very good 
example for the outside world of how 
synergies can be used to mutual benefit 
and should be used in the future.”

They are also very open to SMEs joining 
the current line up of MNcs. “Dealing 
with a company of 2-3,000 employees 
has different challenges to dealing with a 
company of 50 people,” says Vágó, but she 
adds that many of the basic problems are 
the same. And Nagy believes seeing the 
same problem from different perspectives 
can also be beneficial. “It can help the 
thought processes and provoke additional 
ideas. We are interested in learning best 
practices from one another, whatever the 
number of employees may be.”

And both are keen to stress the collegiate 
nature of their new committee and old 
working group. “We are very proud of 
what we have achieved together,” says 
Vágó. Nagy adds that, “It is our group 
members bringing us their input and ideas 
and being willing to share them that has 
made us as successful as we are now, with 
people joining us almost continuously.”

To join the committee or learn more about its activities 
contact coordinator László Metzing via e-mail (laszlo.
metzing@amcham.hu) or phone (+36/1 428-2082).

T

IN tHE CHaIR

by robin mArSHALL

A 10-year journey 
reached its latest staging 
post when the AmCham 
facilities management 
working group became 
a fully-fledged 
committee this spring, 
with the original two 
founding women 
becoming joint chairs.

 FACILITY MANAGEMENT CoNTRoLS 
THE MAJoRITY oF THE SPENDING IN MoST 
CoMPANIES; REAL ESTATE oCCUPANCY CoSTS 
ALoNE ARE VERY ExPENSIVE
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Looking for a predictable and simple tax system
The AmCham annual regional tax conference may have entered its seventh year, but 
with taxes the principal source of revenue for government finance, it remains just as 
pertinent a subject today as when launched in 2006, insists this year’s organizer.

“T

amCham news
REgIONaL

he issues have changed over seven 
years, but its relevance remains 
equally high, perhaps even higher, 
given what is going on in Greece,” 
Weston Stacey, Executive Director 

of the American chamber of commerce in 
the czech Republic, told Voice. Each year a 
different chamber from the Visegrad four 
(czech, Hungary, poland and Slovakia) 
organizes the conference; this time it fell to 
prague to play host on March 6. 

A key issue at this conference was the economic 
crisis and its impact on tax reforms. Botond 
Rencz, Amcham Hungary’s Tax committee 
chair, and Ernst & young’s cSE central cluster 
tax lead and the head of tax for Hungary, 
said governments chasing revenue have two 
options only, raising taxes or improving their 
collection. “Both are unpopular,” he points out.

“It is fair to say that everybody is at a different 
stage of progress in their economic situation, 
and therefore their approach varies. Basically, 
poland will concentrate on tax collection, 

Slovakia will be looking predominately at 
tax increases, czech as well, while Hungary 
already went through that.” Going into the 
crisis, Hungary’s economic situation was 
worse than the others, and it therefore needed 
more immediate remedial action, Rencz 
explained; poland had the strongest economy, 
and had been able to weather the storm 
without raising taxes. czech and Slovakia lay 
between those two extremes.

Rencz added that Hungary was also the 
only country to talk about using tax cuts 
to boost growth, an increasingly common 
topic in Western Europe. “The feeling is that 
reducing income taxes will help growth, 
which is similar to the thought process in the 
u.S. where both parties are promising to cut 
corporate income tax.”

Stacey says that the key to recovery, for all 
countries, is consistency. “The main lesson 
is that we will not have stable fiscal policy 
until we have a healthy economy, and 
that we will not have a healthy economy 

until tax policy is both predictable and 
supportive of private sector expansion.” 

faced with tight finances and budget deficits, 
governments have two basic options, the 
executive director says: 1) go for short-term 
revenue generation by raising taxes now, in 
the hope of restoring balance at some later 
date, or 2) take a longer-term view that it 
is government’s responsibility to ensure a 
stable environment that allows businesses to 
recover, boost economic growth and expand 
the number of jobs. “from the conference 
we can see that some governments favor one 
way over the other,” Stacey explains. “The 
most positive response so far has been from 
poland, which is long-term focused on an 
efficient and transparent system and has not 
made short-term measures to hike revenue at 
the expense of GDp and jobs.”

The consensus at the conference, at least 
from the private sector, is that the long-term 
approach is better for all. Doug Brodman, 
the American Managing Director of brewer 

plzeňský prazdroj a. s,. the largest exporter 
of czech beer, gave the keynote speech. “I 
believe it is in the interest of all of us to have 
a predictable tax system that lives on for 
years, a tax system that provides clarity on 

requirements for businesses and individuals 
and a simple tax system which supports a 
healthy business environment, balanced 
state budget and good standard of living for 
residents,” he said.

Little surprising comes out of the 
conferences – sadly, government ministers 
have yet to embrace the idea of announcing 
policy initiatives at such events  – but there 
is always plenty to learn, says Stacey. “I was 
really impressed by some of the stuff they are 
doing in poland, introducing electronic tax 
payment and administration that is really 
in advance of where they were, and where 
many of the countries in the region are. We 
are somewhat envious, in fact.” 

He believes two countries, in particular, will 
be watched closely in the coming months. “I 
think everybody else will go back home and 
watch what the poles are up to, and are going 
to be looking to see the impact of what the 
Hungarian government is doing. for many 
people on the outside it looks like short-term 

benefit at the cost of long-term negative 
consequences. There will be much interest in 
tracking that.” The conferences were conceived 
as a means of enabling the V4 governments to 
talk to each other, as well as to business, in the 

belief that a common, region-wide approach 
would benefit all. It is, therefore, a talking 
shop rather than a whipping post. And it is 
that more collegiate approach, one where best 
practice can be shared, rather than narrow 
competitive advantage sought out, that makes 
the series so valuable.

“The annual regional Amcham tax 
conference is clearly the best tax meeting 
in the region,” insists Will Morris, Senior 
International Tax counsel and Director of 
European Tax policy in GE’s corporate tax 
department. Morris, the moderator of the 
European Tax policy panel in prague, was 
involved from the start in the conferences, 
and has been a regular speaker, not least in 
Budapest last year (see Taxing issues in the 
March 2011 issue of Voice). “The combination 
of senior government officials, business 
people, and other respected experts make 
this an excellent forum in which to share 
ideas and discuss views on developing issues 
in an informed and constructive way,” he 
adds. And Rencz believes there can be no 

doubting the Hungarian level of engagement. 
“Hungary sent the highest level government 
representative, and I know he had been in 
the u.S. the week before, so there is a clear 
intention to take this seriously.”

When the delegates disperse and return 
home, they inevitably get dragged back 
into the day-to-day business of running a 
company or a country, which, Stacey admits, 
can mean that, “sometimes it is hard to 
get traction”. The answer, he believes, is 
more information exchange. “We need to 
make sure conversations continue between 
conferences and it isn’t just a yearly event. 
That process will probably start at an 
Amcham level this fall.”

clearly, that is a sentiment shared by the 
state sector. “Ádám Balog, Deputy State 
Secretary for Taxation at  the Ministry 
for National Economy of Hungary, had 
a very good suggestion,” says Stacey. “He 
said that the central European countries 
should share more data about the impact of 
policies, which would help other countries 
analyze their own policies. We are going 
to take that suggestion as one of the main 
priorities from the conference.”

Photos courtesy of AmCham Czech.
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CEO: Berit Salheim
E-mail: berit.salheim@amchamswe.se
Postal address: Jakobs torg 3, 111 52 Stockholm
Telephone: +46 8 506 126 11
Website: www.amchamswe.se

a central role in Sweden
CEO Berit Salheim walks Voice through some of the issues facing 
AmCham Sweden. 

Amcham Sweden works to develop Swedish-American business 
interests within the country by providing advocacy, networking, 
business information and knowledge sharing.

There are more than 100,000 employees at 
1,261 companies in Sweden with American 
ownership. In terms of foreign direct 
investment assets in the country, the united 
States has for many years been the most 
important partner: in 2008 the figure was 
put at more than SEK 200 billion ($28.3 bln).

An important part of the chamber’s mission 
is to establish and communicate the central 
role of u.S. companies in Sweden. Other foci 
are the Swedish economy and employment. 
We monitor political developments from the members’ perspective and 
ensure that foreign companies are not discriminated against.

The chamber is very visible and we find it easy to get an audience 
with policy makers. Breakfast meetings with leading politicians 
and business leaders are an important part of our work, while 
collaboration with member companies and other interest groups 
is a crucial contributor to our chamber networking. We have had 
good results on lobbying issues. In general we are very successful in 
creating a platform, attracting more and more people to our events. 
They appreciate the networking and the topics. We had more than 
400 guests to our christmas Mingle and nearly 200 for our upcoming 
AGM; both are records. It is an interesting trend – not only lobbying 
but simple networking attract people these days. collaboration and 
belonging to a network seems to be ‘à la mode’.

ADVOCACy AnD lOBByIng
Our hottest current lobbying topic regards a potential change to 
the Swedish corporate tax system: new rules for the deduction of 
interest would both affect existing u.S. investments in Sweden and 
adversely impact interest in making inbound investments in the 
form of acquisitions and/or R&D. Other lobbying, much of it still 
ongoing, includes:

2011:ArCHIVIng OF ACCOunTIng InFOrMATIOn
parliament passed the “Simple Accounting” bill, the general point 
of which was to reduce administrative costs imposed by government 

regulations by 25%. According to accounting law, accounts information 
shall be filed for at least seven years (previously it was 10 years). The 
material can be stored electronically or as hard copy, but if paper 
documents are scanned, they must be kept for at least three years, 
preserved in the condition in which the company received them. for 
businesses it represents a substantial cost to have two systems to store 

and manage accounting information. 
Amcham has suggested that the 
Accounting Act be amended so that 
paper materials that have been scanned 
can be destroyed immediately. 

2010: THE WHISTlEBlOWEr SySTEM 
VS. THE SWEDISH PErSOnAl DATA ACT
Implementation of the Swedish personal 
Data Act (puL) created problems for 
many Amcham members who are 
obliged by u.S. legislation to implement a 
whistleblower system, although in many 

cases this means that the companies will be acting against Swedish law. 
Amcham believes the legislation must be adjusted to give an automatic 
exemption to companies that are listed in the u.S.

2008: ExIT TAxATIOn rulES
for American holders of stock options in Sweden it is very important 
to examine if proposed rules will mean that stock options that 
were previously exempted will now be subject to tax in Sweden 
if not exercised before the new rules come into force. It is also very 
important for anyone who is considering moving to Sweden to fully 
investigate the tax consequences to avoid any unpleasant surprises, 
given the high Swedish marginal tax rate and the fact that Sweden will 
now tax all stock option benefits. 

2007: PrOTECTIOn OF InTEllECTuAl PrOPErTy rIgHTS 
– A kEy TO grOWTH
Amcham Sweden has submitted comments on the protection of 
intellectual property rights in general and specifically on the file sharing 
of digital material. Among the most burning intellectual property 
issues is the problem of counterfeiting, piracy and file sharing, problems 
which no country has yet been able to solve. One obvious enforcement 
aspect that would strengthen rights holders’ ability to obtain evidence 
of piracy is to provide more effective rules on how rights holders and 
law officials can obtain sufficient evidence. Another welcome aspect 
would be the allocation of sufficient resources for criminal enforcement 
in order to suppress illegal file sharing, especially such file sharing as is 
connected with organized crime.  

PatRON PROFILE

Siemens zrt.

HOW WOulD yOu DESCrIBE 
THE CurrEnT BuSInESS 
EnVIrOnMEnT In HungAry?
Hungary, as most of Europe, and 
even beyond, is experiencing 
challenging times. This not only 
touches economical issues, but 
also social, demographic and 
environmental questions. Being 
– partly – Hungarian myself, 
I generally look for the upside 
with a positive attitude. There is 
always room for improvement, 
and I like to describe it – not 
coincidentally – as red, white 
and green; red for our local 
competencies, white for being 
responsible and compliant 
and, last but not least, green 
for driving environmentally 
sustainable solutions. 

HOW HAS DOIng BuSInESS 
In HungAry CHAngED SInCE 
THE COMPAny WAS SET 
uP HErE?
Siemens’ first major activity in 
Hungary was selling streetcars 
to the city of Budapest – this 
was in 1887, exactly 125 years 
ago. We also planned and 
delivered the Millennium 
Subway of Budapest back in 
1896, the first “metro” on the 
continent. Budapest at the 
time was a technical pioneer 
in Europe, surpassing Vienna 
in several fields. In 1974, 
Siemens was – to the best 
of my knowledge – the first 
“Western” company to form a 
joint venture behind the Iron 
curtain. As we were already 

here during the “winds of 
change”, we acquired several 
companies in the ’90s, when 
the new democracy was born. 
Today, Siemens provides more 
than 2,000 workplaces in 
Hungary in the production 
of transformers, turbine 
components and software for 
both industry automation and 
healthcare. Our two factories 
are located in Budapest; in 
addition we have software 
engineers in Miskolc and 
Szeged. Business in Hungary 
has certainly changed, but also 
our company has changed in 
several aspects, even during 
the relatively short 20 years I 
have been with Siemens. 

WHAT ArE THE grEATEST 
CHAllEngES In DOIng 
BuSInESS In HungAry 
rIgHT nOW?
Especially in times of economic 
crisis there is a need for 
well prepared, predictable 
legislation. Moreover a generally 
good country reputation is 
helpful when success depends 
very much on investors’ 
sentiment. Hungary should 
increasingly address the 
question of sustainability, both 
in the economic and in an 
environmental sense. Energy 
efficiency, renewables, improved 
healthcare, infrastructure 
development and strengthening 
of local competencies: These 
are some of the challenges 
that would benefit from more 

attention and investment – and 
not only financial.

WHAT OnE THIng WOulD 
yOu lIkE TO SEE CHAngED 
ABOVE All OTHErS TO 
IMPrOVE THE BuSInESS 
EnVIrOnMEnT?
The effectiveness of European 
union funding should be 
enhanced. people frequently 
say there is no money to do this 
or that. Besides the Eu, other 
specific national funds and 
banking resources are available; I 
honestly believe, if there is a good 
cause, a well-planned project, 
then money can be found. 

WHy IS IT IMPOrTAnT 
TO BElOng TO An 
OrgAnIZATIOn SuCH AS 
AMCHAM?
Siemens, as a truly international 
company aims to be present 
where important discussions 
are being initiated. Being a 
member of Amcham enables us 
to share ideas and opinions with 
similar corporations. Siemens 
intends to be a good corporate 
citizen wherever we are and 
as such, we would like to be a 
responsible, value creating part 
of the environment – in this 
case, in Hungary.

www.siemens.com

FIelD oF BusIness:  production, service and trade in four sectors: industry, infrastructure & cities, energy, and healthcare  
When esTaBlIsheD (ParenT comPany anD hungarIan comPany): 1847 / 1890
WorkForce:  more than 2,000 (in hungary)
BIograPhIcal DeTaIls oF Person ansWerIng quesTIons (name, age, TITle, lengTh oF TIme WITh The comPany):
Dale a. martin, 55yrs, ceo siemens hungary, with siemens since 1991 
lengTh oF TIme as an amcham memBer: individual member before 1999
lengTh oF TIme as an amcham PaTron: since 2011
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New members on board
CORPORatE

agCO Hungary kft.

Director, IT: Ms. kelly Benson
Address: 1117 Budapest, Budafoki út 91-93.
Phone: +36 1 882-8300
web:  www.agcocorp.com

AGcO is the largest pure play, full-line agricultural equipment 
manufacturer. Our tractors, combines and other farm equipment 
are sold in more than 140 countries and are led by four core global 
brands: challenger, fendt, Massey ferguson and Valtra. AGcO 
wins awards at international exhibitions, but our most coveted 
award is the recognition of our wide range of products by farmers 
and farm equipment dealers across the globe. AGcO’s Budapest 
center provides IT development services to it’s global staff of over 
15,000 people.  AGcO Hungary Kft. is proud to be a part of the 
Budapest business community and a member of Amcham.

állami Nyomda Nyrt.

CEo: Mr. gábor zsámboki
Address: 1102 Budapest, Halom u. 5.
Phone: +36 1 431-1222
Fax: +36 1 431-1220
E-mail: info@any.hu
web: www.allaminyomda.com

The State printing House is one of the largest security printing houses 
in Hungary and the cEE region. Its activities are focused on document 
security solutions, plastic card solutions, electronic document 
management and transactional printing. Its Document Security 
Department offers a wide range of products from decentralized 
personalization systems to security inks and additives. The main focus 
of its informatics developments is providing a TSM service for Nfc 
capable cell phones in the future.

amadeus 
Magyarország kft.

General Manager: Mr. ákos Horváth 
Address: 1075 Budapest, Madách Imre u. 13-14.
Phone: +36 1 880-1100
Fax: +36 1 239-1829
E-mail: ahorvath@hu.amadeus.com 
web:  www.amadeus.com/hu 

Amadeus is a leading transaction processor for the global travel 
and tourism industry, providing transaction processing power and 
technology solutions to both travel providers and travel agencies. The 
company acts as both a worldwide network connecting travel providers 
and travel agencies through a processing platform for the distribution 
of travel products and services, and as a provider of a comprehensive 
portfolio of IT solutions which automate certain mission-critical 
business processes, such as reservations, inventory management and 
operations for travel providers.

SPX Balcke-Dürr gmbH 
Hungarian Branch

Managing Director: Dr. Miklós vadas 
Address: 1123 Budapest, alkotás u. 17-19.
Phone: +36 1 487-7603
Fax: +36 1 487-7600
web:  www.spx.com

Based in charlotte, Nc, SpX corporation is a global fortune 500 multi-
industry manufacturing leader with more than $5 billion in annual 
revenue, operations in more than 35 countries and more than 18,000 
employees. The company’s highly-specialized, engineered products 
and technologies are concentrated in two areas: flow technology and 
infrastructure. The activities include cooling systems and other balance 
of plant equipment for power plants, engineering services for the power, 
chemical and oil sector, food processing systems for the food and 
beverage industry, etc.

Devil in the details

he new code will create a more 
friendly environment for 
SMEs,” predicts Hédi Boz-
sonyik, a partner at Szecskay 
Attorneys at Law. éva Bognár, 

counsel at Andrékó Kinstellar agrees. 
“flexibility is the keyword here,” she says.

The two law firms did much of the legal work 
in preparing a response to the draft code 
for the Employers’ forum. A single-issue 
umbrella organization, the forum includes 
the American, British and German chambers 
of commerce, the Joint Venture Association, 
the Hungarian Service and Outsourcing As-
sociation and the Hungarian Association of 
personnel consultants. Its sole task – thus far 
– has been to lobby to modernize Hungary’s 
labor market regulations. (See Laboring on a 
new code, our interview with Attila Suhajda, 
chairman of the Employers’ forum, in the 
September 2011 issue of Voice).

“The new code is closer to civil law in which 
you have some scope to negotiate a relation-
ship; it is more flexible in collective bargain-
ing agreements and in relationships with 
executives and key employees,” Bozsonyik 
explains. “If you are classed as a key em-
ployee, you should receive a higher salary 
and it suggests a minimum for what that 
would be. It treats employees as adults. It has 
cured many problems and unfair systems,” 
she says. She cites the protection the old code 
offered young mothers, whose position had 
to be kept open for them on their return to 
work, even if the company profile had since 
changed and their role effectively no longer 
existed. The new provisions now allow an 
employer to make that woman redundant, 

as there is no longer a role for her to play. 
“In the long-term this will be favorable to 
employees, as employers will have less reason 
to refuse to employ young women in the first 
place,” insists Bozsonyik. 

The old code dates back to 1992. Work on a 
theoretical concept for a new Labor code was 
first undertaken by a group of eminent profes-
sors and professional lawyers half a decade ago. 
When fidesz came to power in 2010, it asked 
them to propose a draft. from a professional 
point of view, the quality of the work shows, the 
lawyers all agree, describing it as coherent and 
with a transparent structure. 

The default intellectual setting has moved 
away from being clearly pro-worker in a more 
balanced direction. “The economic interests of 
companies are certainly more respected,” Bog-
nár says. The potential liabilities facing employ-
ees who cause damages are higher. “Due to the 
limitation of the compensation amount when 
claiming unlawful termination, employees 
will also be less motivated to threaten with and 
try a court case under all circumstances than 
previously; they had nothing to risk before. We 
will have to see how the courts reflect on this 
once the code becomes live, as they have been 
rather employee-friendly in the past. Let’s hope 
they understand the spirit of the new code.” It 
is less dated in its outlook, allowing for alterna-
tive types of employment such as job sharing, 
or multiple employers, that were previously 

unknown in Hungary. “It is a modern response 
to current circumstances,” says Bognár.

Happy though the attorneys are with the 
improvements contained in the legislation, 
they warn that the devil remains in the details. 
The new code comes into force on July 1 of this 
year, but depending on the interim rules it is 
possible that some of the provisions will only 
be effective from January 1, 2013. The so-called 
interim provisions will govern how contracts 
drawn up under the old code should reflect the 
demands of the new. At the time of writing, 
these have still not been officially published. 

“The draft provisions we saw require further 
elaboration, for example the question of how 
you deal with executives – do you have to 
amend their contracts or re-new their ap-
pointment as executives subject to compli-
ance with new requirements – was left out 
completely,” explains Bognár. 

Working with the Employers’ forum, various 
Amcham committees and presenting the 
recent business breakfast on the code has been 
something of an unusual experience for law 
firms that are more used to seeing each across 
a table representing opposite sides of an issue. 
“I think we learned a lot from each other,” says 
Bozsonyik. “It was a very collegial relationship,” 
Bognár affirms. “We don’t experience that very 
often. We totally enjoyed sharing the ideas and 
workload – and it was huge – with each other.”

“T

BREakFaSt

by robin mArSHALL

For all that the unions 
have railed against it, 
the new Labor Code is 
a marked improvement 
on its predecessor, say 
lawyers who helped 
frame AmCham’s 
comments to the draft. 

HéDI BOzSONYIk éva BOgNáR
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NOBu Budapest

owner: Mr. andy vajna
Address: 1051 Budapest, Erzsébet tér 7-8.
Phone: +36 1 429-4242
Fax: +36 1 429-4241
E-mail:  budapest@noburestaurant.hu
web: www.noburestaurants.com/budapest

One of the latest additions to chef Nobu Matsuhisa’s worldwide 
dining empire, where traditional Japanese techniques are redefined 
by South American flavors. Nobu Restaurants Worldwide was set 
up as a joint venture by actor Robert De Niro, producer Meir Teper, 
investor Richie Notar and Nobu, himself in 1994. The owner of Nobu 
Budapest, located in Kempinski Hotel corvinus is Hunagarian-born 
Hollywood producer, Andy Vajna.

Sauska & társa kft.

owner: Mr. Christian Sauska
Address: 7773 villány, Pf. 36.
Phone: +36 72 592-124
Fax: +36 72 592-121
E-mail:  villany@sauska.hu
web: www.sauska.hu

The Sauska Wineries were established by Hungarian-born 
businessman christian Sauska, a life-long admirer of wine who 
believed in Hungary’s potential to produce unique wines in two 
very different wine regions, Tokaj and Villany. Sauska has quickly 
gained popularity, representing a harmonious marriage between 
innovative technology and great human talent.

Skawa 
Innovation kft.

CEo: Mr. Péter Faragó
Address: 1093 Budapest, gálya u. 6.
Phone: +36 1 999-0682
Fax: +36 1 998-0682
E-mail:  info@skawa.hu
web: www.skawa.hu

Skawa delivers on-demand, scalable and qualified workforce of more 
than 16000 people. On each and every project thousands of people 
work parallel, resulting the shortest deadline in the market. So far our 
workforce-in-the-cloud handled database building and validation, 
telemarketing, audio/video transcribing and translating tasks, usually 
with 24 hours deadline.

gROw 
Szervezetfejlesztési 
tanácsadó zrt.

Managing Partner: Mr. viktor Lénárt
Address: 1037 Budapest, Montevideo u. 2/c.
Phone: +36 1 487-9090
Fax: +36 1 487-9099
E-mail: office@grow.hu
web: www.grow.hu

GROW OD. Group is one of the leading organization development 
companies with diverse and international background specializing in 
change management, cultural development, HR consulting, leadership 
development and executive coaching. GROW has been providing 
integrated services to its business partners from various industries (finance, 
pharmaceutical, fMcG, telecommunications etc.) since 1994 to effectively 
align their human strategies with their business objectives.

Mölnlycke 
Health Care kft.

Country Manager: Mr. Csaba Szokodi
Address: 1134 Budapest, Dévai u. 26-28.
Phone: +36 1 477-3080
Fax: +36 1 210-7600
E-mail: lilla.polyak@molnlycke.com
web: www.molnlycke.com

Mölnlycke Health care is a full line supplier of single-use surgical and 
wound care products, which can create hospital efficiencies and support 
sustainable healthcare. Our custom procedure trays, procedurepak® can 
create hospital efficiencies and help hospitals’ sustainability programs. 
Our products include: • Surgical drapes, gloves, gowns, and headwear
• Scrub suits and face masks • Surgical custom procedure trays
• Antiseptic solutions • Wound dressings and treatments
• Dry skin emollients • Compression and bandage retention products

NESS Hungary kft.

Country Manager: Mr. Szabolcs Homola
Address: 1113 Budapest, Bartók Béla út 105-113.
Phone: +36 1 481-4550
Fax: +36 1 481-4551
E-mail:  katalin.szitas@ness.com
web: www.ness.com

Ness Hungary Kft. founded in 2002 – the legal successor of fMc Kft. 
which was acquired by Ness Technologies Inc. in November 2007 – is 
a leader in the Hungarian consulting market. The company now called 
Ness Hungary Kft. has a wide scale of competencies, intermediates 
business and economic added values, is innovative; maintains and 
enhances its leading role in the IT consulting market, supplemented 
with the capital intensiveness of a world class, global company and 
international references as a result of the acquisition.

Executive Coach kft.

owner: Ms. Judit ábri von Bartheld 
Address: 1037 Budapest, királylaki út 119.
Phone: +36 1 250-6110
E-mail:  abri.judit@executivecoach.co.hu
web: www.executivecoach.co.hu

Business consulting agency specializing in business and executive 
coaching. Owner Judit Ábri von Bartheld Acc internationally 
accredited by International coach federation (u.S. based, largest global 
organization). A former communication advisor, she has worked works 
as a coach since 2009. Judit completed both local and international 
coach training, and teaches coaching at university.

LogMeIn kft.

Managing Director: Mr. tamás kovács
Address: 1061 Budapest, andrássy út 9. II. em.
Phone: +36 1 413-3780
web:  www.logmein.com

founded in Budapest in 2001, LogMeIn’s headquarters are located just 
outside Boston, Massachusetts with other offices is Amsterdam, the 
Netherlands, Sydney, Australia, and development centers in Budapest 
and Szeged, Hungary. users worldwide rely on LogMeIn solutions 
for remote control, file sharing, systems management, data backup, 
business collaboration and on-demand customer support of pcs, 
servers, Macintosh computers, smart phones and other connected 
devices. LogMeIn solutions are easy to try, buy and deploy from any 
web browser with an Internet connection.

BuSINESS

SynergoCom kft.

Managing Director: Mr. Péter Cserna
Address: 1031 Budapest, záhony utca. 7.
Phone: +36 30 695-7432
E-mail:  info@synergocom.eu
web: www.synergocom.eu

Synergocom Ltd. is a management consultant company. We are 
building information infrastructures for better management 
support and decision makers. We are bridging the IT and 
business areas with our services and making efficient and effective 
information system upon the existing subsystems.
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amCham events – photo coverage
american chamber of commerce in hungaryVOICE

AMCHAM PóDIUM 
BESZéLGETéS: MIT ADNAk 
NEküNk A MULTIk?
May 24, 2012
Kempinski Hotel corvinus Budapest

AnDráS BAlATOnI, Századvég, 
ISTVán HAVAS, AmCham 

and PéTEr HEIM, Századvég

VISIT yOUR FELLOW 
AMCHAM MEMBER: 

DR. ROSE PRIVATE HOSPITAL
May 17, 2012

Location: Dr. Rose private Hospital

AMCHAM SEMINAR & COCkTAIL 
WITH AMADEUS: FROM CHAOS TO 
COLLABORATION - COST VERSUS 
qUALITy IN CORPORATE TRAVEL
May 15, 2012
Location: Kempinski Hotel corvinus

AMCHAM SEMINAR AND 
COCkTAIL WITH RéCZICZA 
WHITE & CASE LLP: 
COMPETITION LAW - 
WHy COMPLy?
May 9, 2012
Location: Kempinski Hotel corvinus

CSABA SZOkODI, 
Chairman of the AmCham Healthcare Committee

AnDrEA JáDI-néMETH, AmCham Board member and 
ákOS HOrVáTH, Amadeus

ZOlTán kArABA, BAT, 
AnDráS SIMOn, Weco Travel 
and TünDE PáZMán, Hogg robinson Hungary ltd

Dr. TIHAMér TóTH, 
réczicza White & Case llP
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A SZáMOk SZINONIMASZóTáRA - 
A SZáMOk BESZéLNEk, SEGíTüNk 
A MEGéRTéSükBEN AMCHAM 
SEMINAR & COCkTAIL WITH TMF
April 26, 2012
Location: Kempinski Hotel corvinus

JúlIA VArgA, TMF

AMCHAM üZLETI REGGELI: 
AZ úJ MT. ESSZENCIáJA - 

MUNkáLTATóI úTMUTATó 
HéTköZNAPI HASZNáLATRA

April 25, 2012
Location: Budapest Marriott Hotel

Dr. HéDI BOZSOnyIk, Szecskay Attorney at lAW, 
Dr. éVA BOgnár, Andrékó kinstellar law office, 
Dr. ADrIEnn TAr, Szecskay Attorney at law, 
Dr. DOrOTTyA kErESZTy, Andrékó kinstellar law office

INNOVATION POSITION BRIEF PRESS 
BREAkFAST
March 20, 2012
Location: Budapest Marriott Hotel

VILMOS BENKő, Amcham Board
JuDIT BuDAI, Szecskay Attorney at Law
LAJOS REIcH, GE Healthcare
ISTVÁN HAVAS, Amcham
cSABA MÁRKus, Deloitte
VIczE GÁBOR, Microsoft

BUSINESS AFTER HOURS AT THE 
HOTEL INTERCONTINENTAL

March 1, 2012
Location: Hotel Intercontinental Budapest,



a great task

Péter 
DávID 

peter.david@amcham.hu
Phone: +36 1 266-9880

ChieF exeCutiVe oFFiCer

László 
MEtzINg

laszlo.metzing@amcham.hu
Phone: +36 1 266-9880/316

ChieF oPerAting oFFiCer, 
CoMMittee CoordinAtor

Csilla
PáL

csilla.pal@amcham.hu
Phone: +36 1 266-9880/319

MeMBershiP MAnAger

anita 
áRvaI

anita.arvai@amcham.hu
Phone: +36 1 266-9880/325 

eVents MAnAger

Erika 
BOSNYák

erika.bosnyak@amcham.hu
Phone: +36 1 266-9880/312

FinAnCiAl issues, ChArity

Ildikó 
BRYJák

ildiko.bryjak@amcham.hu
Phone: +36 1 266-9880/310

ProjeCt MAnAger

Ildikó 
takáCS-
BERka

ildiko.takacs-berka@amcham.hu
Phone: +36 1 266-9880/329 

eVents & ProjeCt MAnAger

AmCham staff

zsófia 
JuHáSz

zsofia.juhasz@amcham.hu
Phone: +36 1 266-9880/360 

MArketing And CoMMuniCAtions 
MAnAger

AMChAM oFFiCe ContACt inFo
h-1051 budapest, Szent istván tér 11.
Phone: +36 1 266 9880 fax: +36 1 266 9888
email: info@amcham.hu  
website: www.amcham.hu

In its recent in-depth review for Hungary, the 
European commission quoted a few stud-
ies as reference, among them one written by 
Századvég Gazdaságkutató zrt. péter Heim, 
president of the think tank and one of the 
study’s authors presented the same study in 
May at an Amcham Business forum. Two 
young researchers, András Balatoni and 
Mónika pitz analyzed the role foreign direct 
investment (fDI) played in the evolution 
of the Hungarian economy (GNI or gross 
national income), drawing the conclusion 
that in the period between 1995 and 2009, 
fDI contributed 15% to economic growth. 

The full text of the study – written in Hun-
garian but including a short executive sum-
mary in English – is available at the cham-
ber’s web site at http://www.amcham.hu/
other-publications. I personally feel proud 
of the fact that the commission quoted the 
study as a reference and even more proud of 
the study itself. The idea came from our cor-
porate members and Századvég accomplished 
the task in cooperation with Amcham. The 
output is scientifically well based and factual, 
highlighting the role multi-national compa-
nies play in our economy and even making 

proposals on how fDI could be better uti-
lized for faster development (this is the so-
called absorption capacity of the country that 
should be enhanced). 

Obviously, there is much more at stake than 
simply fDI: creating new jobs, bringing in 
know-how and state-of-the-art technology, 
research, development and innovation; plus 
the deeply enrooted and long-time exer-
cised concept of corporate social responsibil-
ity. These are components our country needs 
now and will need in the future for sustain-
ability. In my personal opinion, local small- 
and medium-sized enterprises (SMEs) will 
be successful in the long run mostly as ser-
vice providers and suppliers to the big multi-
national companies (rather than stand-alone 
exporters or producers). Amcham’s task in 
this regard is to highlight facts, draw atten-
tion to details that are less obvious to the lay-
man and help Hungarians get a better grasp 
of what the added values of these companies 
are. No more and no less: a great task for a 
non-governmental organization whose mem-
bers are SMEs and big multi-nationals alike, 
and where both groups are considered as 
vitally important. 

american chamber of commerce in hungaryVOICE

CEO’S NOtE

Judit 
SzILágYI

judit.szilagyi@amcham.hu
Phone: +36 1 266-9880/332

ProjeCt MAnAger




