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AmCham Hungary is operating from a new playbook, with a tighter focus on 
policy advocacy, a new quantifiable vision for how we want to see the country's 
competitiveness improve over the coming decade, and a clearly identified idea of 
the areas where we can best help Hungary, and thus our members. For more detail, 
please see News From the Boardroom on page two.
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Business Forum with Tibor Navracsics, European 
Commissioner for Education, Culture, Youth and Sport ›› June 18
Navracsics was 
briefly Minister 
of Foreign 
Affairs and Trade 
in the Fidesz 
government 
formed in 2014 
before resigning 
to take up his 
position at 
the European 
Commission. In the previous government, 
elected in a landslide victory in 2010, he 
was Deputy Prime Minister and Minister 
of Public Administration and Justice. 
During the first ever Fidesz government, 
which was in power from 1998-2002, he 

was head of department at the Prime 
Minister’s Office. His term in the EU will 
end in 2019. 

Currently Commissioner Navracsics is 
part of the following Project Teams: 

• Jobs, Growth, Investment and 
Competitiveness

• Digital Single Market
• Euro and Social Dialogue
• Better Regulation and 
• Inter-institutional Affairs
• Budget and Human Resources

Don’t miss our competition on page eight 
for the chance to win a ticket to this event, 
paid for by AmCham Hungary.

Welcome to the first ever issue of JOURNAL – the Voice 
of AmCham Hungary. This is our newest publication, and 
replaces VOICE, which since September 2010 has been 
AmCham’s principle print offering.

VOICE has served us well, winning plaudits and admiration 
from members and fellow AmChams alike, but in line with 
the chamber’s new streamlined policy focus, it was felt a 
fresh approach was needed, not least to reflect a multi-
channel method of communications with members.

JOURNAL will be AmCham’s most frequent print publication, 
appearing on a near-monthly basis. That will complement 
the regular updates and news on the website, which is also 
going through a redesign, as well as the yearly annual report 
and a new Policy Agenda publication which will detail the 
priority areas where the chamber is concentrating its efforts.

As ever, we welcome your feedback on any and all of our 
communications channels, but, for now, enjoy this first issue 
of JOURNAL.

The editorial team.

Welcome

Business Forum with Mihály Varga, Minister for National 
Economy ›› May 26

Varga has been in 
his current position 
since 2013. Between 
2001 and 2002 he 
served as Minister 
of Finance. He has 
been a member 
of Fidesz since its 
foundation in 1988 
and was one of the 

party’s four vice presidents between 2005 
and 2013. He has been a member of the 
Parliament since 1990.

Varga is a trained economist with a degree 
from the Karl Marx University of Budapest. 
In 2000 he became a member of the 
Order of the Knights of St. John and he is 
an honorary professor of the College of 
Management in Szolnok.

Elevating AmCham coming up

AmCham Career School with John Terpinas, Director of the 
International Law Enforcement Academy ›› June 2

The International 
Law Enforcement 
Academy (ILEA) 
was developed as a 
means of combating 
transnational 
organized crime 
in the post-Cold 
War period. In 
December 1994, 
then-U.S. President 

Bill Clinton, Hungarian President Arpad Göncz 
and Prime Minister Gyula Horn reached 
agreement that Hungary would host the 
first ILEA for law enforcement officers from 
Central Europe and the newly independent 
states. ILEA Budapest opened on April 1995. 
ILEA’s mission is to support the region’s 
emerging democracies through international 

cooperation and to promote social, political 
and economic stability by combating crime. 
To do so, the academy provides high-quality 
training and technical assistance, supports 
institution building and enforcement capability, 
and fosters the relationships of American law 
enforcement agencies with their counterparts 
in the region. 

For more check our upcoming events page at:
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News From the 
Boardroom
In the final issue of VOICE magazine in January 2015, we concluded the President’s letter 
by saying: “Let’s make a difference together!” After celebrating an important anniversary 
last year, we felt the need to rejuvenate and redefine the focus for our organization. 
After talking long hours with dozens of stakeholders and establishing a new vision, we 
managed to create a strategy for 2015-2017. Listening to the membership’s need – that is 
to help improve the business climate in Hungary – we decided to focus more intensively 
on policy advocacy initiatives. 

Our new vision was there to guide us through the process and giving us a clear 
mandate: “To achieve a 10 spot World Competitiveness Ranking improvement in 10 years 
for Hungary with CEE.”

We looked at the WC Ranking, which rates countries based on 12 different pillars, and 
picked those areas where AmCham is most relevant and can make an impact. It was 
an easy consensus for the board to say that the four focus areas of AmCham in the next 
three years will be investment, talent, innovation, and health. We had to put a system in 
place to support these topics and created the so-called Policy Task Forces. The work of 
the four PTFs is coordinated by our Policy Officer, a new position created to reflect our 
new way of working. 

CEOs of all AmCham member companies were recently invited to attend our upcoming 
INSIGHT debriefing dinner on June 10. It will be an exceptional event, where we will 
introduce our Policy Agenda 2015-2017 in the four focus areas. We strongly encourage 
you to come – it will be an informative and fun night!

Let’s not forget about our existing structures either! Committees have a long history of 
adding value to AmCham and we cherish the work of the many volunteers dedicating their 
time and brainpower in these professional groups. Members are encouraged to continue 
best-practice sharing and networking in these thematic, professional groups in the field 
of HR, Facility Management or Electronics Manufacturing.

While working on new structures, a new vision and new strategy, we cannot forget to, 
well, do the work itself. Because as John Lennon once said: “Life is what happens to you 
while you’re busy making plans.”
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For more on what AmCham Hungary does in advocacy terms, 
please read our latest regular update by following the QR 
code. Since the most recent issue was published, AmCham has 
commented on three more important legislative developments. 
These are: the new reform concept of the Code of Civil 
Procedure; a new Public Procurement Act; and the amendment 
of the Info Act.    

More advocacy at...

Competition Crossword
Across
4. Business Forum speaker on June 18 (last name only)
7. Legislation AmCham recently commented on  
 (2words)
9. Business Forum speaker on May 26
10. New name of AmCham's membership category
 previously called start-up
12. AmCham President 2014-2016
13. Co-organizing country of the 10th Regional Tax
 Conference: Czech Republic, Hungary, Poland, and?

Down
1.  Ambassador .... Szemerkényi
2.  .... Bar Budapest
3.  Newly elected chairman of the HR Committee
5.  PTF is the abbreviation of this advocacy structure
6.  AmCham's advocacy focus area, related to human
 capacities
8. Director of the ILEA
11. Last name of the incumbent US Ambassador  
 to Hungary

Name: 

Take a photo of the completed 
crossword and send to zsofia.
juhasz@amcham.hu – the first 
correct entrant will be invited 
to a Business Forum of their 
choice in 2015.



V O L  I .  i S S u e  0 1 ,  M A Y  2 0 1 5 V O L  I .  i S S u e  0 1 ,  M A Y  2 0 1 5

T H E  V O I C E  O F  A M C H A M  H U N G A R Y

3  

advertisement

The AmCham 
Hungary 
Wall of Fame 
Spring 2015

Business Forum with Minister of Foreign Affairs  
and Trade, Péter Szijjártó  (January 12). 

Cooperation Agreement signed between HIPA and 
AmCham – Róbert Ésik, President of HIPA (January 12)

Open Innovation Committee Meeting with József Pálinkás, 
President of the National Innovation Office (January 20)

Roundtable discussion with László Palkovics, 
secretary of state for higher education (February 11)

Business Forum with Ambassadors Colleen Bell and Réka Szemerkényi (February 11)

Towards a Smarter Planet’ Visionary breakfast 
with  László Varró, Head of Gas, Coal and 
Power Market Division, International Energy 
Agency (February 26)

Tax Committee meeting with Zoltán Pankucsi, 
Deputy Secretary of State, Ministry for National 
Economy (March 16)

What's cooking at The  Kitchen ?

Hosting a party? From creative coffee breaks to custom-made
culinary events, Kempinski does it all. Consult Kempinski 
Corvinus’ events team to find out about our new meetings
feature and see what The Kitchen can cook up for you.

Contact us at +36 1 429 3781 or meetings.corvinus@kempinski.com

Erzsébet tér 7-8 | 1051 Budapest | kempinski.com/budapest

kempi-amcham-124x158-201505:Layout 1  5/12/15  12:11 PM  Page 1
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Regional tax 
conference 
celebrates 1st decade 

The four AmChams of the Visegrád Four countries 
(Czech Republic, Hungary, Poland, and Slovakia) 
marked a decade of staging the Regional Tax 
Conference in Budapest on April 15. Continued tax 
competition, awareness of what attracts foreign 
direct investment, the increasing importance of 
tax experts in strategic business planning, and the 
need to prepare for the inevitable impact of the base 
erosion and profit shifting (BEPS) project were the 
key takeaways from the day-long event. 

“Conferences like this remind us that we are part 
of a bigger region,” Farkas Bársony, managing 
director of GE Hungary, told the international 
audience at the Budapest Marriott Hotel. “It 
is a truly remarkable event, an occasion for 
celebration, as this is the 10th regional tax 
conference, a joint event of four AmChams,” said 
Botond Rencz, partner and head of tax at EY, and 
AmCham Hungary’s Tax Committee chairman.

The conference series began in Poland in 2006. Since 
then it has been held annually on a rotating basis 
between the V4 capitals. This was the third time it has 
been staged in Budapest.

The conference heard from representatives of the 
Hungarian, Polish and Slovak governments, the 
European Commission, Standard & Poor’s Ratings 
Agency, academia and business. 

For a detailed report, visit our website: www.amcham.
hu/tax-competition-and-beps
For more photos, see ‘10th Regional Tax Conference 
hosted by AmCham Hungary’ in our website gallery: 
www.amcham.hu/galleries

AmCham Hungary would like to thank those 
companies that helped make the event possible. 
Main sponsors: GE and Procter & Gamble; silver 
sponsors: IBM and Ryan Tax Services; bronze 
sponsor: EY.

Turn your office 
into a Career 
Embassy for a day!

The next phase of the Language Ambassador 
Project – based on a number of discussions with 
our members and schools – is to invite students’ 
groups to visit member companies to provide them 
an opportunity to practice their foreign language 
competency and to help them understand the 
requirements of a multilingual work environment. 

What does hosting a workplace   
visit involve?
These visits can include tours, practical activities, 
tasters, presentations and a chance for the pupils to 
question employees. 

What does your organization gain?
By hosting a workplace visit, your business or 
organization can gain significantly. Your employees 
develop and enhance their skills and experience 
by working with the young people who visit them. 
You can also actively demonstrate the dedication of 
your organization or business to working with your 
local community.

Sample workplace visit agenda
Below is an example agenda for an exploration 
model workplace visit lasting two hours:

• 15 minutes: welcome and introduction to the 
organization. A clear, concise presentation - 
understandable for young people 

• big picture presentation of the corporate 
profile and strategy

• 25 minutes: short presentations from three 
staff about their roles, including Q&A following 
each speaker

• 20 minutes: short tour of the organization’s facilities
• 20 minutes: refreshment break
• 30 minutes: small group discussion activity 

(students are divided into groups, each with an 
accompanying staff member to discuss working 
at the organization – rotate every 10 minutes)

• IQ test in English
• Test interview (HR, English-personal advise)
• 10 minutes: report back and wrap up.

We encourage member companies to join this new 
initiative, and AmCham is ready to coordinate the 
visits; please contact project coordinator József Gál 
for more information at nyelvi.nagykovet@amcham.
hu or at +36 1 428-2080.

So far we have involved in the program:
• Three member companies
• Seven schools
• Approximately 90 students

We are also continuing our successful Language 
Ambassador program. To become a volunteer 
ambassador please send an email to nyelvi.
nagykovet@amcham.hu.
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U.S. Investments in Hungary
Emerson Process Management opens  
new plant
Emerson Process Management Magyarország, the 
local unit of the St. Louis-headquartered company, 
inaugurated its new 25,000 sqm plant in Székesféhervár, 
northwestern Hungary on April 16. Fisher, the control 
valve unit of Emerson, bought the property from Philips 
in 2013 and has moved into the building after a more 
than HUF 3 bln (USD 10.7 mln) investment, Hungarian 
news agency MTI said. Chairman-CEO David N. Farr said 
Emerson plans to move another division into the newly 
inaugurated site in the near future. Fisher currently 
employs 550 employees in Székesféhervár, while 
Emerson’s other division in the city, Valve Automation, 
has a headcount of 50. Emerson also has a sales unit 
in Budapest and a manufacturing base in Iklad, on 
the outskirts of the capital, MTI added, noting that the 
company employs about 2,000 people in Hungary in total.

Harman plans HUF 3.5 bln expansion  
in Hungary
Stamford, CT-based audio equipment producer 
Harman will expand its Hungarian unit in Pécs 
(southwestern Hungary) in a HUF 3.5 bln (USD 12.6 
mln) project, Hungary’s foreign ministry reported on 
March 4. The investment is expected to create 420 
jobs, raising headcount at the company’s Hungarian 
unit to more than 2,000. The company will receive 
a HUF 750 mln state subsidy for the investment, 
foreign minister Péter Szijjártó said. Harman 
supplies audio systems to carmakers such as Audi, 
BMW, Daimler, Porsche and Land Rover.

Semmelweis University, GE sign 
cooperation agreement
Semmelweis University – Hungary’s oldest medical 
school – and the local unit of General Electric 
signed a cooperation agreement on March 24 to 
support the development of medical technologies in 

anesthesiology, transplantation, healthcare IT, image 
analysis and pathology, university rector ágoston 
Szél said. The head of Hungary’s GE unit Joerg Bauer, 
said the company has more than 500 researchers 
in Hungary, hence the cooperation “with Hungaryʼs 
most prestigious medical university”.

Opel to set up €1.7 mln training center 
in Hungary
U.S.-owned automaker Opel has plans to 
set up a EUR 1.7 mln (HUF 515 mln) training 
center at its plant in Szentgotthárd in western 
Hungary, Joachim Koschnicke, in charge of Opel’s 
government relations in Europe, announced. 
Approximately EUR 700,000 will be allotted for 
building the structure and EUR 1 mln is expected 
to be used to purchase equipment Koschnicke 
said, adding that the center is scheduled to open 
this fall. GBS, the business service company of 
Opel’s parent General Motors, also announced it 
will open an office in Budapest in May, employing 
40 people at the start.

Le Meridien to be re-branded as 
The Ritz-Carlton
Le Meridien, a luxury hotel in the central 
Budapest, will soon be renamed The Ritz-Carlton, 
The Maryland-based Ritz-Carlton Hotel Company 
said in a statement after signing an agreement 
with the hotel’s proprietor, the UAE-based Al 
Habtoor Group. From early 2016, the hotel will 
undergo an extensive renovation that is due to 
be completed in the second quarter. “We are 
delighted to be partnering with the Ritz-Carlton 
for such an exquisite property to build on our 
unique portfolio of hotels,” said Al Habtoor Group 
CEO Mohammed Al Habtoor. “We look forward 
to welcoming guests to experience the renewed 
property in early 2016,” he added.

A Day to Make it Happen 

By Anikó Kraft 

The AmCham Foundation (ACF) has again held 
its traditional volunteering program, ‘A Day to 
Make it Happen’, organized with the help of the 
Aprónép Alapítvány a Gyermekek Megsegítésére, 
the Zsótér Pál Alapítvány, the Snétberger Zenei 
Tehetség Kiemelten Közhasznú Alapítvány and 
the contributions of employees of AmCham 
member companies.

This year the ACF program offered three different 
venues between April 20 and 25, making it easy for 
volunteers to find the time and place most suitable 
for them. More than 60 people participated from 
Citibank, Tata, KPMG, American Express and many 
other companies.

Volunteers could meet new people as well as learn 
more about their colleagues while working on the 
garden of the Children and Youth Rehabilitation 
Department of the Children’s Hospital of Buda. “I 

would like to participate in voluntary work again, 
because it is a good program: I could get to know 
new people, colleagues I do not work with every 
day, and we got to work outside in the open air,” 
commented Dóri from KPMG. Kata from American 
Express explained, “We came here to help the 
hospital, but this is a great opportunity for team 
building as well.”

The department accepts patients from across the 
country, offering help to patients aged from two to 

23 with serious, cumulative problems. Art-, fine art-, 
story- and music therapies are among those offered. 
The building and garden, situated in Budapest’s green 
belt offers excellent opportunities for complex 
therapy, although these are limited due to a lack of 
funds. The goal of the volunteer day therefore was to 
beautify the garden by planting bushes, flowers and 
a spice-garden, giving patients something to care for. 

“Having a nice garden will also help the children’s 
recovery,” explained Éva Iván, the communications 
specialist of the department, who added that it now 
hopes to acquire new diagnostic equipment and 
create a therapy workroom.
 
Another supported organization, the Mexikó 
utca Mozgásjavító Kindergarten, Primary and 
Secondary School, EGYMI and College offered 
to show corporate colleagues how disabled 
children and adults spend their days in order to 
enhance sensitivity.

Zsuzsa Rajki, a longstanding member of the 
AmCham Foundation’s Board of Trustees, 
summarized the spring program: “I am completely 
satisfied with the event; we had enthusiastic and 
committed teams, who were not discouraged 
by hard work. Company representatives were 
discussing how they organized volunteer events 

– this is a great success for us, since it is no 
longer just we who are spreading the value of 
volunteering, but it is spreading from one company 
to the next. We see that there is an increasing 
demand for voluntary work, as they bring both the 
donors and the receivers closer, giving everybody a 
win-win experience.”
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New Members On Board

Adecco Kft.

Managing Director: Mr. Ottó Vég
Address: 1134 Budapest, Váci út 45. G/7.

Phone:  +36 1 323-3500
E-mail: adecco@adecco.hu

Web: www.adecco.hu

The  Adecco Group, based in Zurich, Switzerland, is the 
world’s leading provider of HR solutions. The services 
offered fall into the broad categories of temporary 
staffing, permanent placement, career transition 
and talent development, as well as outsourcing and 
consulting. The Adecco Group is a Fortune Global 
500 company. With more than 31,000 FTE employees 
and around 5,100 branches in over 60 countries and 
territories around the world, Adecco Group offers 
a wide variety of services, connecting more then 
650,000 associates with our clients every day.

CiB Bank Zrt.

CEO: Dr. Pál Simák
Address: 1027 Budapest, Medve u. 4-14.

Phone:  +36 1 423-1000
E-mail: cib@cib.hu 
Web: www.cib.hu

CIB Bank Zrt. is a subsidiary of Intesa Sanpaolo Group. 
Supported by a strong parent company and more than 
35 years of expertise in universal banking, CIB offers 
a full range of commercial banking and investment 
services. CIB offers services to nearly 450,000 
customers (companies, institutions, municipalities, 
private entrepreneurs, retail customers). Its branch 
network of nearly 100 units covers the entire country. 
Electronic channels are at retails and corporate 
customers’ disposal too (CIB Internet Bank, Business 
Terminal, mobilCIB and eBroker).

NeXON

CEO: Mr. Szilárd Ocskay
Address: 1138 Budapest, Váci út 186.

Phone:  +36 1 465-5100
E-mail: nexon@nexon.hu

Web: www.nexon.hu

NEXON is the leading payroll and human resources 
software developer and service provider in Hungary. 
Our 25 years of experience and 250 employees 
contribute to our wide range of references: 
almost 3000 businesses representing one million 
employees. The services offered by NEXON are 
delivered to one third of the top 200 Hungarian 
business entities. The thorough understanding of the 
Hungarian legal environment and requirements is 
indispensable to us for providing efficient support for 
our clients’ HR management and business success.

The Hemingway Group

Chairman: Mr. George F. Hemingway
Address: 1194 Budapest, Puskás Ferenc u 1-3.

Phone:  +36 1 342-1750
E-mail: hemgroup@nextra.hu

Web: www.hemingwaygroup.com

6935 Aliante Parkway, Suite 104-507,

North Las Vegas,

Nevada 89084,

USA

Tel.: 1(310) 441 9324
Fax: 1(310) 441 9364

e-mail: hemgroup@aol.com

Puskás Ferenc u. 1-3.

U.S. address:

E.U. address:

The Hemingway Group is a diversified 
investment company. In Hungary it started 
its activities in 1989. Over the years it invested 
in real estate, U.S. franchise restaurants, 
local restaurants, the building of old age 
homes, international trade and the Budapest 
Honvéd Football Club.

DLM Consulting Kft.

General Manager: Ms. Mónika Pintér 
Address: 1037 Budapest, Zay u. 24.

Phone:  +36 1 801-4283
E-mail: info@dlmconsulting.hu

Web: www.dlmc.hu

DLM is a management consulting, outsourcing 
and technology services company with 20 years 
of experience in various sectors. All organizations 
especially Shared Services follow a similar 
maturity lifecycle; DLM Group provides services 
along the entire cycle from strategy definition, 
through location selection, migration and 
optimization, in order to support companies with 
their transformation journey. We are focused on 
helping clients to benefit from their processes and 
our technology.

DTZ Hungary Kft.

Country Head: Mr. Balázs Czifra
Address: 1062 Budapest, Teréz krt., 55-57. B/1.

Phone:  +36 1 269-6999
E-mail: budapest@dtz.com

Web: www.dtz.com/Hungary

DTZ is a global leader in property services. Clients rely 
on our deep knowledge of property industry and we 
serve them with first class services in leasing, sales 
and acquisitions, investment, property and project 
management, valuation, research and consultancy. 
Our primary goal is to create and implement a 
consistent, transparent and successful real estate 
advisory program. We serve clients across all 
commercial property types, with specialists in offices, 
retail and industrial an logistics. Our clients include 
large corporateions from finance, investments 
sectors to public institutions and private individuals.

iDC Magyarországi Kft.

Managing Director: Mr. Zoltán Komáromi
Address: 1027 Budapest, Horvát utca 12-26.

Phone:  +36 1 473-2376
E-mail: info@idchungary.hu
Web: www.idchungary.hu

International Data Corporation (IDC) is 
the premier global provider of market 
intelligence, advisory services, events and 
go to market services for the information 
technology, telecommunications and 
consumer technology markets. More than 
1000 IDC analysts provide global, regional, 
and local expertise on technology and 
industry opportunities and trends in over
110 countries worldwide.

Pivot Human Capital Kft.

Managing Partner: Mr. Csaba Csedő
Address: 2040 Budaörs, Puskás Tivadar ut 3.

Phone:  +36 1 769-0266
E-mail: lw@pivothc.eu
Web: www.pivothc.eu

Pivot Capital is a privately owned Hungarian 
consultancy with wide range international 
partnership networks. Partners and 
consultants within this network have proven 
track records in domestic & international 
projects gained at global executive search 
and consultancy firms. The most advanced 
technology tools boost our effectiveness in 
mobilizing mind power. We solve problems 
while adding real value.

Rátkai Law Office

Chief Attorney-at-law: Dr. Ildikó Rátkai
Address: 1071 Budapest, Damjanich u. 25/c.

Phone:  +36 1 792-3904
E-mail: ratkai@ratkai.com
Web: www.ratkaiildiko.com

Rátkai Law Firm was established in 2004. 
The main profile of the Law Firm is labour 
law, carrying out legal advice related to 
labour law and representing Clients in civil 
procedures before court and labour-related 
authorities; all in Hungarian, English and 
German.

ViNCi Facilities 
Magyarország Kft.

Managing Director: Mr. Kiss Gábor
Address: 8000 Székesfehérvár, Sereg utca 1.

Phone:  +36 22 300-731
E-mail: office.hungary@vinci-facilities.com

Web: www.vinci-facilities.com

From Single Service provision to integrated facility 
management (FM), Vinci Facilities assists you in 
moving to the facility services model that best 
suports your organisation’s performance. We offer 
customised solutions for all types of premises: 
- corporate offices, technical and data centers - 
critical sites, industrial sites, production facilities, 
laboratories - sales and technical networks, 
banking networks, shopping centres – Public and 
administration buildings, hotels, museums, public 
housing - special purpose sites, military and  police 
premises for all types of organizations.

Corvinus School 
of Management

Executive Chairwoman: Dr. Mária Dunavölgyi
Address: 1093 Budapest, Fővám tér 8.

Phone:  +36 1 482-5510
E-mail: csminfo@uni-corvinus.hu

Web: www.corvinus-mba.hu

As one of the leading hubs of the English 
language MBA education in the Central and 
Eastern European region, Corvinus School of 
Management builds an exclusive community 
of future business leaders. The Executive 
MBA was ranked no. 2. in the region by 
FT and acquired the EPAS international 
accreditation.

DARTKe Association

Chairperson: Dr. Gábor Dániel Nagy
Address: 6721 Szeged, Sajka utca 16.

Phone: +36 62 641-580 
E-mail: info@dartke.hu
Web: www.dartke.hu

DARTKE non-profit organization was established 
by researchers and lecturers to assist and map 
social changes in the region in their working fields. 
Our Association has several years of experience 
in implementing various social scientific research 
projects. During our researches we often stumble upon 
problems in the society, which we then try to make better 
using specifically aimed projects. DARTKE Association 
are currently cooperating in a jointly managed project, 
the realization of the activities is seamless, therefore 
solid and fruitful future co-operation in project 
management is well based, and ensured.

Müpa Budapest Nonprofit Ltd. 

General Manager: Mr. Csaba Káel
Address: 1095 Budapest, Komor Marcell utca 1.

Phone: +36 1 555-3000
E-mail: info@mupa.hu
Web: www.mupa.hu

Müpa is one of Hungary’s best known cultural 
brands and one of its most innovative cultural 
institutions. It brings together the disciplines of 
the arts in unique fashion by providing a home 
for classical, contemporary, popular and world 
music, not to mention jazz and opera, as well 
as contemporary circus, dance, literature 
and film. The institution's fundamental task is 
to offer cultural events of the highest quality 
to the diverse audiences and to introduce 
artistic trends while respecting Hungarian and 
European artistic traditions.

corporate business

business

non-profit

AmCham Start-up category
name changed to Take-off

 We would like to inform you that the AmCham Board has renamed the Start-up 
category as of March 31, 2015.

The new name is "Take-off" category.

Please note that the conditions of the category have not changed. 

Criteria of this category remain:

• The annual world-wide turnover is under HUF 100 million 
• The company was registered in the Hungarian Court of Registry within the last 

five years (besides the membership application form, an official copy of the 
register must be attached).

• The member will be allowed to be in this category for a maximum of 24 
months. Membership can be continued thereafter in either the Business or 
Corporate category.

Membership Manager
Ildikó TAKáCS-BERKA

E-mail: ildiko.takacs-berka@amcham.hu
Phone: +36 1 428-2084
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patron profile

Zsolt Fehér Appointed new Chairman 
of HR Committee 

Why is Hungary a good 
investment destination for your 
company?
The quality of technical and natural 
science higher education is a strong 
asset in the country’s armory in global 
competition. And – even though I’d 
like to avoid the trap of any national 
characterization – we should also 
mention the traditionally praised 
Hungarian creativity – combined with 
the entrepreneurial spirit and courage 
of the younger generations (just think 
of the masterminds behind the success 
of Hungarian start-ups like Prezi.com, 
Ustream or NNG), which is still a “factor 
of attraction” for BDMs of the global 
knowledge economy to choose Hungary.

What would you like to see 
changing to improve the 
business climate here?
Innovation – both active and passive 
innovation – should be more in the 
focus of the government, enabling 
and facilitating it with regulation and 
financial support, so that Hungary may 
become a more productive and more 
competitive country.

When speaking about the two faces 
of innovation, the active, or primary 
innovation means a scientific and 
engineering R&D activity present in a 
country (first and foremost in sectors 
like pharmaceutical and ICT industry, 
or mechanical engineering etc.), while 
the secondary or passive innovation 
is “merely” the deployment and usage 
of state-of-the-art technologies and 
inventions of the primary innovators. 
Application of innovation could involve 
both more abstract ways, such as 
improving digital literacy in Hungary 
or actual, specific programs, which 
can help local SMBs and enterprises, 
innovate their businesses with ICT – 
predominantly cloud based – solutions. 

All forms of innovation may and 
should be incentivized by the 
government as part of a strategic 
investment, which is unquestionably 
beneficial for Hungary in the long run.

What do you most value about 
being an AmCham Patron?
Knowledge-sharing! The AmCham 
network provides you with the most 
valuable and skilled community. 
Here you can share or have access 
to global best practices, develop 
your professional skills, or simply 
test a business idea in a simulated 
environment second best to ‘real 
world’ situation where the stakes are 
high. Besides, AmCham is a mutually 
respected and institutionalized forum 
where BDMs, investors, experts and 
government representatives have the 
chance to meet and pursue productive 
dialogues.

About Microsoft
Microsoft is the largest information 
technology device and service provider 
in the world. Established in 1975, today 
it is present in more than 90 countries 
and has more than 80,000 employees 
worldwide. Microsoft Hungary was 
established in 1993 with only two 
employees. Today there are 394 and it 
is in partnership with 2,200 enterprises 
in the country. István Papp has directed 
the Hungarian subsidiary since October 
24, 2011.

More information is available at 
www.microsoft.hu.

Microsoft Hungary
As of April 28, 2015 the AmCham Board of 
Directors appointed Zsolt Fehér as the new 
chairman of its HR committee, replacing 
László Szépkúti in the role. 
Zsolt is CEO of Assessment 
Systems International and has 
been an active member of the 
AmCham HR committee for 
several years.

“Unfortunately, HR is not 
always on the top of the 
business agenda,” Zsolt says, 
explaining his goals with 
the committee. “Financial, 
marketing and even IT issues are still given 
higher attention from board level from time 
to time. In my opinion, the HR committee 
of AmCham should focus on this issue and 
influence business decision makers in order 
for them to better understand the driving 
forces of HR and consider more its strategic 
value,” he adds. 

“My vision is to involve non-HR executives in 
the work of the HR committee to constantly 
monitor and support the need of business 
development, meanwhile to showcase 
the power and importance of this often 
downgraded area. Outstanding HR policies 
and practices can increase efficiency, 
develop prosperous organizations and result 
in better financial outcomes.”
Zsolt graduated from the Faculty of 

Economics of Széchenyi István University 
in Győr (northwest Hungary) in 1999. His 
professional experience includes working 

for Kraft Foods International 
in New York, EY (then Ernst & 
Young) in Budapest, and Junior 
Chamber International in St. 
Louis, Missouri. 

At present, he is CEO of 
Assessment Systems 
International, a leading 
consulting firm providing 
the Central and Eastern 
European market with 

personal assessment systems, consulting 
tools and materials. During 15 years in 
the consulting industry he has delivered 
numerous workshops on leadership, 
company and project management, public 
speaking, HR development and corporate 
financial and business planning. As a trainer 
and coach he works with C-suite directors 
and managers of Fortune 500 companies 
across the globe. Zsolt is a Hogan Certified 
consultant, specialized in leadership advisory 
and training.

The AmCham Board would like to thank the 
previous chairman, László Szépkúti, for his 
dedicated work with the HR committee in 
the past several years and for his continued 
support as co-lead of AmCham’s Talent 
Policy Task Force. 

patron members 
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AmCham Brain Bar Lab
‹Re:Start› Disrupt for a Startup Revolution

The LAB’s goal is to look for ways different players can tap in to make Budapest 
and Central and Eastern Europe more relevant for both local and international 
innovative enterprises.

In diverse teams of 8-10, involving gatekeepers, innovators, regulators, academics, and 
journalists, we will identify challenges and breaking points for realizing this goal.

Inspiration will be guaranteed by keynote speaker Eileen Bartholomew, 
Senior Vice President, XPRIZE, setting the mood for a fruitful, out-of-the-box 
brain‹bar›storming.

Draft agenda:

18:00-18:05: welcome by Ferenc Pongrácz, president of AmCham

18:05-18:30: keynote address by Eileen Bartholomew, Senior Vice President, 
XPRIZE

How exponential development and disruption changes the world? How to dream 
big and to accomplish these dreams?

18:30-19:30: identifying challenges and breaking points in small groups  
(5-8 teams)

Main topic: Disrupt for a startup revolution – How different players 
can tap in to make Budapest and CEE more relevant for local and 
international innovative enterprises

19:30-20:10: plenary discussion of brain ‹bar› storming outcomes

20:10-20:15: networking opened, official program ends
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20% AmCham discount at Gundel Restaurant
Located in the heart of the City Park, you will find 
perhaps the city’s most famous restaurant (and 
one of the oldest) offers an exceptional ambience 
and traditional Hungarian cuisine. Please refer to 
the AmCham Business Offer when you make your 
reservation and request your specific discounts.

• 20% off from á la carte food and beverage 
consumption in Gundel Restaurant and the 
Latinovits Bar

• 10% off from Gundel products at the Gundel 
Boutique and Gundel Patisserie products

• 10% off from the costs of Gundel Banquet offers 
in case of direct orders

• 10% off from á la carte food and beverage 
consumption in the Bagolyvár Restaurant 
 

For more information please contact:
Gundel Reservation
Tel: (+36 1) 889 8111 
E-mail: reservation@gundel.hu
www.gundel.hu

15% discount on language training at 
Angloville Language Island 
Angloville is a specialist in language immersion 
programs. Our unique “language island” creates a 
native speaking environment right here in Hungary by 
bringing in native English-speakers from around the 
world. Through six days and 70+ hours of practical, 
one-on-one language training, our participants double 
their English communication skills, overcoming the 
fear of speaking and gaining fluency like never before. 

The program includes: 
• 70+ hours of personalized language training
• 6 days/5 nights accommodation at a high-

standard resort
• full board with three meals a day
• transfer to/from Budapest

If you are an AmCham member, you are eligible to 
a 15% discount off the regular price of the language 
training. The discount is valid throughout 2015 for any 
number of employees from your organization!
Learn more at www.angloville.hu

AmCham Member 
Business Offers

Chamber Membership 
Facts & Figures
AmCham member companies’ combined total share of Hungary’s exports: 35.3% 
(figures from 2012)

Six of the ten largest companies in Hungary (based on net sales) are members of 
AmCham 

Number of employees at member companies in 2013 stood at 158,300

Out of 50 companies who have signed strategic agreements with the Government,  
one third are AmCham Hungary members

AmCham Hungary membership features very wide and strong representation of various 
business sectors including:

   Nine out of the ten largest banks
 Five out of the ten largest electronics manufacturing companies
 All 10 of the largest international law firms present in the country
 Seven out of the 20 largest pharma companies

Source: AmCham. Figures from 2014 and 2015 unless otherwise stated

Commissioner Competition
AmCham is asking members to suggest questions to be put 
to the Commissioner. The person who supplies what is, in 
our estimation, the best question will have his or her ticket 
to the event paid for by AmCham Hungary, and will get the 
chance to ask their question in person.
 
The only criteria for entering our Commissioner Competition 
is that you are a fully paid up member of the chamber, so get 
thinking of questions and email them to anita.arvai@amcham.
hu by no later than 10 AM on Monday, June 15

Top row from left


